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Standard Employment Contract-(SEC)

'N_NDI2 - TIV'DY? 1T TAIV — 'DITIDD NP0V NTIN

Caregiving - Version A-

(When the Person with Disabilities (PWD) is
also the employer of the caregiver, please
sign this version of the SEC. If the employer
of the caregiver is a first-degree family
member of the PWD, or a legal guardian of

the PWD, please sign Version B of the SEC).

for Home Based (Live-In) Caregivers

"V ,p'ovnn DA NID 'TIV'ON %91bNN TWN])
29vnn v provnin OX .AT ATIN NDIA 2V DINNY
IN 910NN 2W NIIYNI N1 NNAYN A NIN TN
'DITIVD NPOVN ATIN 2V DINNY? W' ,DI9NDIAN

('anom

D91bN2 090NN DT TIV'O  'TAIV 1Y

.291VNN N1] 0NIAN IN,DNMNM21] D' TIV'O

This Employment contract is executed and
entered into by and between:

:'a1 T U DNNAE]IVA AT POV DTN

A. Employer/PWD
Mr./Ms.:

TY'oN 291bnn/prounn N

I/n

ID No.:
Address/Workplace:

(hereinafter referred to as "the Employer")

MNINTNTIVN 'ON

:NTIAVN DIpR/NaIma

("provnn" :70%)

AND THE -|
B. Caregiver 729vnn 2
Mr./Ms.:

'1/1n

Country of Citizenship

NINATR N1' TN
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Passport
Number:

(hereinafter referred to as "The Caregiver")

1277 'on

("29vnn" :|70Y)

Voluntarily binding themselves to the
following terms and conditions:

:0'NAN O'NANY 'walNn DIIXIN DRYANNN

1. EMPLOYER DECLARATIONS:

:;p'oun nnnxn .1

a. The Employer declares that heis a person
with a disability holding a valid permit
from the Population and Immigration
Authority in Israel (hereinafter: PIBA)
allowing him to employ a live-in foreign
caregiver in his home to assist him with
his activities of daily living.

ni27am %ua DTIR KINY XN povnn
['OI72IND NIYAN 9PN 12 NN PITNRN
("ror2ainn niwn" :70%) 28w Nl
ITIV'O 219'D |NN2 1T TAY proun? 17 amnn
17 Y"O'w NIn %Y ,provnin Na 0NN in

JImiorn miziva vixaa

b. The Employer undertakes to employ the
Caregiver in a full time position as a live-
in caregiver providing home based
caregiving services to the Employer as set
out in this Standard Employment
Contract and Annex A which sets out

NN 29vnn NN p'oun? A'NNN provnn A
MN'Y NN ,'0VNn N1 0NN N ,NRN
NpPOYUN NTINA Y1paw 191 proun? 0N 21910
D'NINI D'2IX DI9NN 'N NADIAI AT 'DITILO
ntnn" - :72n%)  npovnn Y DrTNIM
.("11Tvon

special needs and conditions of

employment (hereinafter referred to: the

SEC).
2. CAREGIVER DECLARATIONS: 290nn nnnxn .2
The Caregiver declares that he has | 21X |"ud YTNN NN AN KINY XD 29000
understood the information about the | 12xXw 91 p'ovnn Naa DNARN 'RINI POYNN

employer's needs and the living conditions in
the home of the employer as set out in this
SEC, and that he is ready, willing and capable
of carrying out the required difficult
caregiving duties for the Employer on a full
time basis in Israel, in good faith, including
living in the home of the Employer throughout
the regular work week.

VX217 221001 NXN ,|21n RINWIL,NT 'DITID0 TN
['0UNN 1AV 0'WITIN D' 219'00 "THAN NK
M AT %2211 ,2% DIMA 78w NN nwna
. 270 NTIAVN VIAY 17002 provnin Naa 0NN

3. GENERAL PROVISIONS:

NI niIn 3

a. This contract is written in the masculine
form, but applies equally to both men and
women.

[N NI |9INA 7N R 02T [IW721 2N AT ATING .X
.0'w1 5%V [N 0Ny

b. In case of unforeseen contradiction
between the conditions set out in this
contract and the provisions of relevant
Israeli Labour Law, including case-law,
collective agreements and extension
orders applying to  employment

IVAPIY D'NINN 2 N0 722NN mpna A
,'DAN IRIWIN NTIAVUN DAY A7 NTATINA
11¥I DYXIA' D'I0N NIKIIN NP9 ,NT 22021
D'TAIV ¥ NpovNn 'NIN 2V 07NN Nann
D'29I1IbNN M2 DMIANAN TIV'0? DT
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conditions of home based (live in) foreign
caregivers, the current Israeli Labour Law
provisions shall prevail.

“XIWN NTIAUN DAWN NINIIN 00 TIV'ON
191N [0 Qpima Y

4. CAREGIVER DUTIES:

29vnnmpan 4

The duties of the Caregiver shall be to provide
diligent and skilled caregiving assistance to
the Employer in order to assist him in carrying
out his activities of daily living including
household management, as reasonably
required for the personal needs of the
employer, such as dressing, bathing and
cleaning, toileting and/or diapering, food
preparation, cooking, eating, feeding and
cleanup, giving prescribed medications,
supervision, lifting, transferring, cleaning of
Employer living quarters, purchases, laundry
and accompanying the employer outside his
home, as well as the special duties set out in
Annex A to this SEC, as per instructions given
to the Caregiver by the Employer or his
representative. Domestic chores for other
family members/ residents are excluded from
the Caregiver’s duties. Animal care,
driving/chauffeur duties are also excluded
from the Caregiver duties unless set out as
special duties in Annex A.

[AI'A1 YN TV VID Pa0? I 29unn THan
D''"NN NIZIV9 DX UX¥12 17 0% Nan v ,poun?
wITIN '92 N1 pwn 2101 %2 ,1% nimiemin
[DD ,p'ounin 2w DUWIND D'DIX? 1120 [QINa
IN/I D'MN'WY N2'202 VI LIl NXNT,NWAN
L1211 N22RN,N7'IN 21,11t N2on ,N7nnn
(' ,NN2VN ,NNIN ,NNAYAN ,0WIN NI9NN NN
'0UNN "I'21 N0'A2 ,NIMp Lp'ovnn %Y 0NRnn
'N N9Q011 1XYW D'TNIM DTN |A1,IN1AY7 yinn
1IN2"Y NINIINYG DRNNA 720,07 'DITIV0 NTINY
712V NN NI7010 LN IR provnn T 2u 29vnY?
DINNA NI721 [2'K ONK DT IN NNawn 1A
Tpan ,0"N 7u11 219'0 290NN 2w THan
290NN '"THPaANA 02721 DI'R DN N NYON/NAaM
"N 09011 D'TNI'N D'T'PANI IV1IQ DN |2 DN N2X

In the performance of the duties of the
caregiver, the employer shall comply with

NUX' P'OUNN 290NN 2W I'THAan vIN N1A0Na
¥ NMpIoYN NINMAI NIN'DA 7¥ D'DITILOY

Israeli occupational safety and health 2N NN
standards.
5. DURATION: :TNnnaipn .5

a. IfthisSECis signed before the entry of the
Caregiver to Israel, the duration of the
employment shall be two (2) years from
the date of the entry of the Caregiver into
Israel with a valid B/1 caregiving work
visa(hereinafter: the "contract
duration"). If the Caregiver does not enter
Israel within thirty (30) working days after
the date of signing, this SEC will be null
and void, unless the Parties agree to a
reasonable extension of the above
period.

%Y N0 119% DNNI AT 'DITIDO NTIN DN .N
NN Npovnn Nalpn 28w 29onn
DY 781w 290NN 7w N0 TVINND DAY
:170%) qpIna TIvon qau? 1/2 aion nwK
28w7 012 X7 290nn OX L("nTtinn naipn”
TUIN INN? nTIav M (30) o'wihw in
,701an1 202 ' AT 'PITIVO DTN ,NANMNN
¥ N0 N2IRNYZ IN20N D'TTNN DN N7X
.N7UN N121N NaIpnn
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b. If the SEC is signed when the Caregiver is
already in Israel, in case of extension or
change of employers, the duration of
employment shall be
from until

712 790NN WK 0NN 'DITIVON NTINNOX .2

1'w IN D2IND 7Y DR 78w Rm

-0 720N AN Npounn Naipn  ,p'oun
TUI

c. The contract duration is subject to the
continued validity of the Employment
Permit held by the Employer and of the
B/1 Visa and Work Permit held by the
Caregiver both issued by PIBA as per PIBA
procedures (hereinafter: the Permits) and
both parties agree to take all required
steps to extend the duration of the
permits as necessary.

MNNN 9PN Pnn? N919a atunn Naipn . A
prounn Ty TIV'O? T Talv Npoun?
NTIAUNIE NI ('Y NIWRD I wnnl
2V 1p9Y 191 DNIY 290NN 'Taw 1/1 2100
niw1 2w 0010 '9 2V '0I72IkN Niw
DTN 2w ("Dnnn" :70%) or7aikn
nan 2V D'YITIN D'TUNN 721 DIPI? 020N
TN 19 2V DNNN NOIPN DK 11IRNY

d. After the contact duration and subject to
the extension of the Permits as set out
above, this contract shall continue to
apply, provided that neither party to this
contract has delivered one month's prior
notice in writing to the other party
concerning his desire to bring this
contract to an end.

¥ NIINN? 919221 Atinne Nalpn anN? LT

,7107 P'wn' 0T TN ,72'WwY XY 9] 0NN

M1 X7 DT ATN? D'TIYNN TAN QXY 'NIN]

INNN TX?7 AN22 TR WTIN 22 NRTRIN NUTIN
.0I'07 NTNTIN K'AN7 121¥1 12T

e. The above shall not derogate from the
provision of Section 19 below.

702 19 Qo NIKINN VNA7 2072 MmN 'R .0

WORKPLACE AND WORK WEEK:

:NTIAVN VIAwI ATIava Dipn .6

a. Theregular workplace will be the home of
the Employer, located at his address as
set out above in this SEC or any updated
address of the Employer.

,P'0UNN 72w N at 700 nTavn Dpne WX
NTINA N%Un NN AWK INAIM21 KXNIN
.'0UNN %Y N2TY NAINA 722 IN DT 'DITIVO

b. The regular work week of the Caregiver
will be six (6) days a week, and the
Caregiver agrees that he will be available
to care for the Employer throughout the
work week, as a live in caregiver, provided
that the Caregiver is given reasonable
breaks from active work for relaxation,
personal needs, and sleep.

NYY 2 NW2a0nn %Y 7200 nTavn vy A
['!AT NIfN% D1on 29vnnl ,viawa om' (6)
TalVd ,NTIAVN VIAY 17001 provna 71907
221 290NNY ININA,HP'OYNN NI NRNNN
,NUT 71IX? N2'Wa NTIAVN N0 NIPoan
.N1'WIDMYIN DY

Aside from the reasonable breaks, the
Employer will endeavor to provide the
Caregiver with at least eight (8) rest hours
daily, subject to the special needs of the
Employer.

7907 92TNW' p'ounn N0 NIPOan Tan
,ANN NN Nive (8) namw nina? %avn?
.'ounn 2w DrTNIMN 01XY7 91902




SEC version A (When Employer is the PWD)-
Hebrew- English -2024

Update 010424

c. The Caregiver's duties are counted among
those that require a special degree of
personal trust. In addition, the Caregiver
will reside in the accommodations
provided by the Employer in the home of
the Employer as set out in section 9
hereinafter. Thus, as per Israeli case law,
the Caregiver will not be entitled to
remuneration for overtime hours.

D'WNIT IWNK N7817 D'awNl 290nn 'Tpan 2
%9vnN ,q0101 MWIN |INK Y NTNIM NN
,P'OUNN T Y IPAIo' TWKR DNIRNA NNt
702 9 qwoa vapw 91 ,provnn Na
N7 290nn ,NNwRN Nproan 'a v )29y
19011 NIYWA NTIAY 112V 12W7 INIT Qe

7. WEEKLY REST DAY, HOLIDAYS AND
VACATION:

Niwaini D'AN,D"YIAY AanIdD M .7

a. The Caregiver shall be entitled to a weekly
day of rest of at least 25 consecutive
hours on a day agreed upon by the parties
(hereinafter: the weekly rest day).

NIN9% ¥ wiay nnian oy 'Rat nqn' 29vnn N
T %Y 1127 DIOI'Y DI NI9IXY NIvw 25
.("viawn nninn o 7n%) orTTNN

b. The Caregiver shall be entitled to 9 days
off with pay per calendar year of work for
his Religious/National Holidays or for
Israeli Religious/National Holidays, when
those Holidays fall during the contract
duration but do not fall on the Weekly
Rest Day of the Caregiver.

22% ni?wna nwain ' 9-7 'Rar e 2avnn A
DANN 1AV NNMY% NTIaY naw
DN 1AW IR 1YY D'IK?N/D'TN
DN 17X DAN WX ,0Y9NY D'RIN?/D'NT
NNIANN OI' X 0'99IN N7 X ,NTINN Nalpna
.290nn Yw wiawn

c. The Caregiver will be entitled to yearly
paid vacation, after coordinating the
dates of such with the Employer at least
14 days in advance. The number of
vacation days for which the Caregiver is
eligible will be as set out in the Yearly
Vacation Law, 1951, and figured
according to the length of time the
Caregiver has been employed by the
Employer during the calendar year. For
the first five years of employment — the
Caregiver will be eligible for 16 vacation
days yearly (14 days not including the
weekly rest day).

,0I7wWN1 N'Maw nwainy 'Nar o' 29onn 2
['0UNN DY NWAaIiNn 2¥ DITVINN DINT INNY
WX NYAINN ' 1900 .WKRIN DI' 14 ningY
NWAaln pPIN2 v1paw 'ad I'n' 'NaT 2aonn 0nY
TIN? DXNN2A Awin ,1951-8"'wn ,nmaw
'oUNN T 2V N2 povIn 29uNNY NalpnNn
NNIYNIN DIWN wNAN 1AV NNT7pn nava
m' 16-7 '821 ' 290nn — npovnn v
NNIINN 0I' NXR 9212 X2 DI 14) 0'Nav nwain
(wnwn

The Caregiver and Employer may agree that
the Caregiver may take only seven (7)
vacation days per year and accumulate the
unused paid annual vacation days to be used
within two (2) consecutive years. If the
Caregiver has not used his accrued paid

i1 N 290NNY 0'20NY7 DINWA prouninl 29unin
NYaIinNn 'Mm' NN 112X NIwa awain m (7) nuay
DNV N 17¥12'W 2 09X M%10 NMavn
nwainn m' NN 781 X7 29000 DX .NINAN
1900 'IX'9 727 'WIT A NN JAXY DIPwna
DINA,L 17813 X7W 1990 nwalnn 'm' 112y prounnn
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vacation days, he will be eligible to receive
monetary compensation from the Employer
for those unused paid vacation days at the
end of his employment by the Employer, , as
set out in the Yearly Vacation Law, 1951.

71N YAPIY '] ,p'ovnin 2X¥K NpovNn Naipn
.1951-x"'wn ,n'Maw nwain

8. MEDICAL INSURANCE AND SICK PAY:

20N M 2 ni?wni ‘NI niva .8

a. The Employer shall provide the Caregiver
with private Medical Insurance which
includes all the services set out in the
Foreign Worker Ordinance (Basket of
Health Services for the Employee) 2001
for the duration of the employment. The
Caregiver agrees to truthfully complete
and sign any declaration or forms
necessary for the entry into effect or for
extending the validity of the medical
insurance policy.

77120 1019 'NI9T NI 290107 POD! PoYNN N
90) DT D'TAIY IX2 1WAPIW DMN'WR NN
712y ,2001-N"own L(TAIV? NINNA MDY
[9IN2 X717 D'20N 290NN .NpoVNN Nalpn
D'YITI DAIL IX NINXN 72 2V DINNYI NN
7Y QpINN N2IND XY IX QPINYT N0 IXY?
LNI9IN NIL'AN NO'YI9

A copy of the medical insurance policy in a
language the Caregiver understands, will be
given by the Employer to the Caregiver and
attached by the Employer as Annex B to this
SEC, after the arrival of the Caregiver to Israel.

TAIVNW N2 'NI9N NID'AN N0YMI9 %Y pnun
Tt %V Q11X 29017 provnn T2V NAt AN T
NVAN INNY? ,NT 'DITIVO NTINY 2 N90I1] P'ovunNin

LORIWY? 290nn

b. The Employer may deduct from the
Caregiver's monthly salary, up to half of
the cost of the above medical insurance,
as paid by the employer, or the maximum
sum set out in the relevant Israeli
regulations, whichever is lower. This
deductible sum set out in Annex C is
updated by the Israeli Government from
time to time.

%Y 'WTINN 1dwnn NID17 'Ken provnn A

INIOTN NIL'AN NIPUN NNNN TV ,290NN

IN p'ounn T 2V D2IWw 191 ,n%un 101N

NIYNIYMN NIPNA VAW P0'0pnn DIA0N

190'0pNN DI20ON .0N'AN 1NN, NIANIN

NINI DT 'DITIDO NTINY A N901A |'IXN 1217
V7 Nun 28w nwnn T Y [2Tunn

c. If the Caregiver cannot work due to
iliness, he is not entitled to salary for the
first day of such absence from work. The
Caregiver shall be paid 50% of his salary
by the Employer for the second and third
consecutive days of absence and 100% of
his salary from the fourth consecutive day
of absence, upon presentation of a
medical certificate certifying that he
could not work due to illness. The above
payments are subject to the Caregiver's
cumulative period of sick leave
entitlement which is one and a half days

I'X NIN ,N7NN 2w T1AV7 212 1I'R 290NN DR .2
7¥ NJIWRIN NNTUNN D' 22 12W7 'INT
50% nana Diwn 72p' %29vnn .nTIAUN
'WYWN1 1IN DI 1AV Prounin T %V Nawn
waIN DN Nawn 100%-1 nNTYhn %Y
IWKRNAN 'RIOT WX NAXN N2 ,NNTUnY?
NINITA .N7NN w2 TIAY2 nn 2100 X7 NN
naipnn v nN%un X2 2" omihwny
,N7NN MT2 290NN 2w NIKATA 72 NNAVXNN
j7OVIN 12 TN YTIN 22 112V 'XNI 01T 7Y KINY
90 7w DIN'OPNY TV ,prounn T v 290nn
.on
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for every month in which the Caregiver
was employed by the Employer, up to a
maximum of 90 days.

ACCOMMODATIONS:

0N

The Employer shall provide the Caregiver
with suitable living accommodations in
the home of the Employer for the entire
duration of the employment, and for at
least seven days after the termination of
the employment. The  Caregiver
understands that he may not reside in
accommodations outside the Employer's
home during the regular work week, but
that he may, if he so desires, reside
outside the Employer's home during the
Weekly Rest Day.

N'11 DMINI DNIAN 'RIN 79017 PA0! provnin
niNa??71i npovnn Naipn 23 1wn? provnn
['An 290NN .NpPOVYNN DI'D TNK?7 DN NYAY
YIND DNIAN DIPRA MRNNY 'R 1IN RINY
N ,7'200 NTIAVN VIAY 17002 provnn Ny
N'17 YINN 112NNY7,722 DX DN ,INYI RIN 1D

WIAwWN NN DI' 12002 291onn

The Caregiver hereby declares that he is
not a tenant in the home of the Employer
but that he is there with permission only
and that he does not have any right of any
kind whatsoever to any tenancy in the
home nor shall the Tenant Protection Law
(Consolidated ~ Version)  5732-1972,
and/or any other law that may replace it,
apply to the Caregiver or to this contract.

N AT AN NINY NIRT XN 2aonn
7171 NIYI1 DY NXN) NINW NN ,jp'ovnin
¥ 210 727 NINW 210 220 NI2T 72 17 'RwI
2V IX 29000 2V 171N X7 |2 1021 N2 NNAY
(A21wn non) T NN pIN AT ATN
MYYU WK INXR pIN 72 IN/1 1972-2"7wnin

ININ 972009

The Employer may deduct monthly sums
from the salary of the Caregiver for the
accommodations supplied to the
Caregiver and for related expenses. The
sums deducted shall not exceed the
maximum sums set out in lIsraeli
regulations, in accordance with the area
of the country in which the home of the
Employer is located and the ownership of
the accommodations, as set out in Annex
C and as updated by the Israeli
government from time to time.

NIwn D"WTIN 0'NMI20 NI217 'KW1 prounin
71IX71 17 D'PaIoNN DNIANN 1AV 290Nn %Y
2V 19U X7 121'w 0'MID0N NIH72 NIRXIN
nRpNA  1wapaw DYN'opmn D'RIaon
A WX NN TN? DRNN NIONIYN
191 ,0M1AN2 NI7VANI pP'ounn N'A DpINN
n2wnn ' %V 112TIV'Y 1911 A N9011 1119w

U7 nun 2zt

10.

SALARY AND DEDUCTIONS:

0" Y

.10

In exchange for carrying out his duties
under this contract, the Employer shall
pay the Caregiver a gross salary of
NIS (which shall not be
less than five thousand eight hundred
and eighty Shekels and two Agorot -

7'0VUNN ,NTATIN 'a 20 'THan VIXAY? n1inna

9%  IbNA Naw T Tah?  nYwe

NINAa X? 2V TINV! TWR) ¥

D2V DRINWYI NINND MINY 0'a%8 "wnnn
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5,880.02 NIS per month which is the
4/2024) monthly minimum wage in Israel
for full time employment. In case of a
change in the relevant minimum wage in
the State of Israel, the above gross salary
shall be revised and shall not be less than
the relevant minimum wage in force)
(hereinafter: the salary).

n'nwY ,wTin? n"w 5,880.02 —NNIAR MWI
(4/2024- 01 Yx @ 'wTIND DINYNN 12Y
12'w 7¥ NMpna .aN?n nwna nTiay 1Ay
70w 7N NITTAA 'DANIN DINK'MN 1dwA
NINg 2V TINY' 821 N2IW' 220N 'IXY 1Nan
:1707)

(Qpma AN DM 1awn

.(nawn

If the Caregiver is employed on his weekly
rest day or on his holiday (both of which
consist of 25 hours) as set out in sections
7 (a) and (b) above, he shall be entitled to
an additional payment of 150% of his
daily salary.

AN1 IN,'VIAY NNIINN DI POVIN 290NN DN
D'9'W0 1VApIW a1 (NIvY 25 7w Dnnw) 17w
qoI11 DI7WNY7 'RIT A RIN,N2un (2)-1 (8) 7

.mim Nnawn 150% v

The salary shall be paid by the end of the
month for which it is paid, and no later
than the 9th day of the following month.
If the parties agree, the Employer may
pay the Caregiver an advance or advances
on the monthly salary, on earlier agreed
upon dates, and the sums advanced shall
be deducted from the salary

22NN NIAY TWX WTINN 910 TV 071! 12w
NN WTINN 72 9-N DI'NN INIR' N721,D172N0
D7W7 'NWO p'ounn ,0'M1on DTN DN
SUTINN 12WN 22 NINTPN IR TP 2aovn?
,ON'™2VU DIDINW INI' D'MTPING 02NN
Tawnn DI anTpnd NIY 0MNIdoNI

JUTINN

The salary shall be deposited in the
Caregiver's bank account opened in the
Caregiver's name in Israel in which no
third party has rights or power of
attorney. After receipt of the salary
deposited in his bank account, the
Caregiver may transfer all or part of the
salary abroad as he desires.

NNay 290NN 7w paan [1awn? Tpalt 1awn
INW722 "WYY X7 'N 1AW 78w v 9y
TPAINW 12WN N2 INN? NI 19t IR NNt
%2 NN 12U 'NWN 29000, 19W paan 1awna

.yian'w 191 98w yinn 1awnn pon In

e. The Employer may deduct from the
salary, obligatory deductions as per
Israeli law (such as Income Tax
deductions) which are transferred by
the Employer to the relevant authority
for the Caregiver, advance payments
of salary, and the permitted
deductions as set out in Israeli law and

regulations and in this SEC, for
accommodations, related expenses
and the medical insurance. The

employer may also deduct from the

TN 1DNAN 12N NID17 'RE prounin
NaIn 21 ,N%Un uapaw a1 n0%21wn niny
(no12n ONn M21 IA2) XY PINY DNNNA
NN NIWAY prounn T 2V Navl TWN
D"121112Y 22 anTpnm miwn,(29vnn 1Ay
NN NIPNAL PINA VAW 191 DNNIN
N1 NIRXIN ,0N1AN 1AV AT 'DITIVD NTINAI
NID1%2 'NWO QN prounn LINI9TN NNl
D"9'XaD NN O"WTINN 12wn  'NIaon
0'20N 79LNNY 'XINA,P'OVNY? AN 29vnNnY

.J'an XINY nawa ania 2%
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monthly salary sums on account of
specific debts owed by the Caregiver
to the Employer, on condition that the
Caregiver agreed in writing in a
language he understands.

months of work, in addition to the above
salary, the employer will be responsible
to pay the Caregiver, a sum as set out in
the Pension Extension Order, currently
12.5% (6.5% for Pension and 6% for
Severance Pay) of the gross monthly
salary of the Caregiver as defined in the
Severance Pay Regulations (Calculation of
Severance Pay and Resignation Which is
Considered as Dismissal),5742-1964 for
each month in which the Employer
employs the Caregiver. In addition, if the
Caregiver is eligible for severance pay as
per the 1963 Severance Pay Law, 5723-
1963, the Employer shall be responsible

INTAX D' POUNN ,N7uN |'IXY 12w qona
NANINN I¥1 YAPIW 192 D120 79vn%7 DYy
6.5%) 12.5% v DI'2 TRV ,"1'019 NILAY
7awn (DNI'a "X 1AV 6%-1 N'019 1AV
TMNY 91 ,%90nn %Y 'wTINN 1bNan
DUIX'AN  1IW'N)  DNID'a 1IN NRpNa
-T"awn L(DMID'A] ANIK D'RNY NNLanl
'0UN pP'ovnn 12 YWX wTIn 22 111y ,1964
1Mx19% 'NIT 790NN OK L9011 .79LNN NN
,1963-2"2wn ,0M1I01Q 1IN PIN 19 2V 0N
%V wWOT1 D120 72 9'0INY7 'RINN DY provnin
X7 IN21Y' N2un 1XYW 0MIaoN AT pinoa

.N0VUNN NaIpN 9IonN NIN!

f. Permitted deductions from salary for | nINXINI DN 1AV QWA DN D212 L
accommodations and related expenses, | IV 191 0'"9X90 NIAINI 'RIQT NI, NI
medical insurance and specific debts as | 721 1awnn 25% v 17U X7 ,(0) Q'wo NN
set out in subsection (e), shall not exceed | ,npounn % |NNXN wTINA .IN1  wTIN
25% of the salary on any given month. In | 2 NN '9100 12wnN NI21% 'KW1 pounin
the final month of employment, the | -n Nn%1n1 290NN YW 1W191 DLW NIAINN
Employer may deduct from the final 21NN N7 25%
salary all outstanding debts of the
Caregiver, and the 25% limitation will not
apply.

g. |If the Employer receives a "Caregiving | NIL'A7 TOINNN TIV'O N70A 72N P'OvNn DR .1
Benefit" from the Israeli National | NnIwxNxa ,0NNN D"DII7Y DN IN MINY
Insurance Institute or from other relevant | 'NINNI 'wTINN 12wnn p7n ,TIVIO N1an
bodies, through a Caregiving Company, | nTIn 'a 2ul pin '9 2V 290nNn ¥ NTIAUN
part of the monthly salary and work | nn'w' om7iwn nifm% 0% ,nT '0ITILO
conditions of the Caregiver under lawand | bwa Nwa 29vnn 9w pian |1awn?
under this SEC, may be paid directly to the | 'a 2u n'vaNxN TIV'ON NaN T %V ,prounin
Caregiver's bank account in Israel on | .'DI7N 9N IX MIN? NILA? TOINN NIKIIN
behalf of the Employer by the responsible
Caregiving Company as per instructions of
the National Insurance Institute or the
relevant body.

11. SEVERANCE PAY AND PENSION: :N'0191 DNV Mxa .11

a. After the Caregiver has completed six (6) | ,nTIAV 'wTIN (6) NW'w 0w 290NN 1NN7?  .X
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for adding any outstanding sums as per
that law. The above sums shall be paid no
later than at the end of the employment
period.

Notwithstanding the provisions of
subsection (a) above, the Employer may
instruct the National Insurance Institute
to deposit monthly pension and
severance pay deposits for the Caregiver
into the “Foreign Caregivers Deposit
Fund”(hereinafter: the Fund) held by
PIBA. Similarly, if a portion of the
Caregiver's salary is paid through a
Caregiving Company as set out in section
10 (g) above, that Company will be
responsible for depositing its appropriate
share of the monthly contributions for
pension and severance pay deposits into
the Fund. In such cases, subsection (a)
above will not apply concerning the sums
deposited in the Fund, and the Caregiver
will receive the accumulated sums from
PIBA, less legal deductions, after leaving
Israel permanently, or at the airport at
the time of his permanent departure from
Israel, as per an application filed to PIBA
in a timely manner. If the Caregiver
overstays in lIsrael illegally, a portion of
the accumulated sum will be deducted by
PIBA for each month of illegal unjustified
overstay, and after 6 months of such
overstay the Caregiver will forfeit the
entire sum. Details concerning the Fund,
deposits, Caregiver applications and
deductions etc. are as set out in the
Foreign Workers Regulations (Foreign
Worker Deposit) 2016, in PIBA
procedures, and in the National Insurance
Law (Consolidated Version), 5755-1955

,N7uUnN (X) QWO NN NINIINAIINKN QR 72V .2
NILIA7 TOINN NN NININY 'RWT povnin
1Mx19%1 00197 NIYIan T'pan? 'miIN?
TV [ITP'9 [12wN"1 790100 11AY DML'
niwn T v 200nn ("prpan” g n)
1own 7N DN L,NNIT |9INa L 'DI72IKN
192 TIV'D NIAN NIVXAND 071WN 29000
N'D TN N12aNn,n%un (3) 10 qruoa vapw
D'NNNN P70N NTPAN? NIRINN N'NNY
NITPan 1Ay ov'wTinn 0'niwnn 7w
JITPON 1AwNn? DNIv'a vIxfal 019
21Nt X7 N72un (X) 9'Wo NN ,N7X8 DNpNa
[ITP'9n [1AwN1 ITPQINY D'IdoN 7V
NIYIN N2AXIY D'MI20N NX 22p' 290nnl
ANN7 ,pIin 1A U 021 NINa L'o172INN
NTYA IN L NINMX? 98 NN INATY
S227NW IR NINTMXY? 1N2ATY NV N9Ivnn
['OI72INN NIYA? NwAINY nwpa 9 Sy
12UN Y8 NN 290100 DN .TVIN TIVA
DIDONN PN PN Mm% |91k NNy
22712V ['OI72INN NIWA TV NI 1XYW
m71 NPIn M2 N NN 2w wTIn
T2 IN' NINY 2w D'WTIN 6 INN21,NPTXIN
JYN1 D'DI9 .71 DIDON NN T'09!
D12 ,290NN NIYP2A L NITPan L |ITpa?
[IT'9) DT D'TAIV NIRPNA 1wapd "ol
v 09011 ,2016-1"vwn (DN O'TAIVY
MIN7N NILAN PINAL 'OI72IKN NN
..1995-n"1wnn (271wn non)

c. For the avoidance of doubt, it is
hereby clarified that the Fund is a bank
account supervised by PIBA according to
Israeli law and regulations, and is not a

3 N1 702N Lo 1ToN |un? A
NiYY NIP'O1 1A jlawn N |ITpan
NIPN2I PINY DNNNA N7ANNL 'OI72INN
PIN1 INTTAND N'01a I 1A'RI 7KW
JIRWN nppnal
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pension fund as defined according to
Israeli law and regulations.

12. FOOD AND DRINK IN THE WORKPLACE:

:NTIAVN DIPNA NIRpWAL |ITh .12

a. The Caregiver will provide for his own
meals at his own expense.

.1212WN 2V NINNN 1NXY? pao! 290nn K

b. Notwithstanding the above, if the
Caregiver agrees in writing in a language
he understands, to receive a portion of his
monthly salary in the value of food and
non-alcoholic drinks paid for by the
Employer to be consumed by the
Caregiver in the workplace, then the
prevailing/customary market value of
such food and drinks consumed in the
workplace shall be considered part of the
Caregiver's monthly salary (as payment in
kind) and such value shall not exceed ten
percent (10%) of the gross Israeli monthly
minimum wage

ANJ1 020N 790NN DN ,7'W7 INKRN QN 7V A
IWTINN N2wWN p7n 22p7% 'an XInw nawa
D"7INID7N N7 NINpWNIL (ID? 71V nlwa
v IManx X7 provnn T %u niww
PN MY TN ,NTIAVN DIPRa 2aunin
D'DINIY 17X NIRPWAL ITD 2w a1nan/ninn
'WTINN 12NN p7N7 ANt nTiavn Dipna
IUNKN MIWNIE(902 nilwa DI7wN2) 29vnn v
1w 9w (10%) DTINK WY 2V nu N9
2NIWI 'YWTIND DIN'MN

13. NATIONAL INSURANCE INSTITUTE:

$NINY N1 ToINh .13

The Employer shall register the employment
of the Caregiver with the National Insurance
Institute for coverage available to foreign
Caregivers under Israeli Law, specifically, work
accident, bankruptcy of the employer, and
maternity benefits. A copy of the above
registration shall be provided by the Employer
to the Caregiver.

TOINA 79VNN Y ApoOVYNN NK DIW' provnn
19 2V DT 0'TAIV7 NN 10N 112V MIN? NIL1Y
Nno'wa ,NTIAY NIIKN D2 DY ,H98IY0N pInn
['IXY DIWNIN 7Y pnun 0T T povnn Y

2901 provnin T 2V PaIo! N7un

In case of death of the Caregiver as a result of
a work accident, the insurance benefits shall
be paid to his legal heirs as stated in the
National Insurance Institute Law.

NIINNN ARXIND 29000 7@ NN %Y npna
7Y DUPINN D'YAI'7 IN71W! NID'AN 21030 ,NTIAY
JNIND NILIAN PINA VAP

14. AIRLINE EXPENSES:

:N0L NINNIN .14

The Caregiver will pay for his airline tickets,
inclusive of travel insurance, from his country
to Israel, as well as upon his return from Israel
to his country, except as set out in Section
18(b).

niv1a %212 ,1%w NO'LN '0'DI] 1AV 07Y 29DNN
MW INITN 2V |21 282 IXNIND NIVID)
.(2) 18 q'wvoa vapaw 191 TA7N L, ININY

15. RECUPERATION PAY:

N2 'NT.15

In addition to the salary and other monetary
entitlements set out above, and as per the
Extension Order Concerning Employer
Contributions  for  Recuperation and
Recreation Payments, 2017, the Caregiver is

VAP NNNX N0 NINNIT2I 12w9 qona
NIONNWN 1272 NaNn  IX? DXNNAL ,n7un
INJT 290NN ,2017,w9121 NX12N NIRNINA T'AUNn
,P'0UNNN NNIAN MT 2v mMaw Diwn 71p9
MTIAV NIY NN ANI7N2 DY7WN RINY 'KINa
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entitled to receive yearly Recuperation Pay
from the Employer, provided that he has fully
completed his first full year of work for the
Employer. This sum is computed at the rate as
updated by the Israeli Government at the time
of payment (NIS 418 per day as of 2024), as
follows:

19 %V awIN' AT DIDD .'OYNN 1AV NMIWKRIN
TVINA 7KW NYwnn T %V ATIVIY 9Nunn
:1707712,(2024 naw? 1121 DI'? W 418) DI7WNN

a. For the first year of employment — 5 days
b. For the second and third years of

D'N' 5 —NPoOYNN %W NIIWNIN NIWN 1Y X
6 — NpPoOYNN 2w NIWHYNINMIYN NMwN Ay A

employment- 6 days ome
c. For the fourth and fifth years of | —npovnn 2w n'wmnninwnainmwnlay 2
employment — 7 days om'7
For additional years of employment of the | /7' 2u 29vnn % nNIQoI Npovn NIAY 1AV
Caregiver by the Employer, the recuperation | DXNNN2 AWIN' ANIANN MT DI7WN ,povnin
pay will be figured according to the number of | nanINN I1¥2 1WAPIW 193 Apovunn NIIw 190nY
years of employment as set out in the above .N7un 121N

extension order.

16. CONTACT NUMBERS:

AWp NX'2 0Naon .16

The following may be contacted in case of
qguestions or filing of complaints which have
not been resolved amicably between the
Caregiver and the Employer or the Employer’s
representative.

NI7NY 2¥ NN 0'RAN D'UNNAND W XD wr
['2 MITT [9IN2 NN X7 TWN NN NWAN X
.'OUNN DYLN A1X] IN ProYNNI 79vNn

a. For the Caregiver - The PIBA Call Center
for foreign workers: 1-700-707-889.

b. The Ombudsman for Foreign Worker's
rights in the Israeli Ministry of Labor: 074-
7696161, or email: ForeignR@Ilabor.gov.il

c. Therelevant Embassy in Israel.

:I'OI72INN NIYA 2W NGO Tpin - TN TAV? - .X
.1-700-707-889
TIUN1 78w DT 0TIV NIDT2V namnne .
AINIT NIWXNNA I ,074-7696161 :nTiIaun
ForeignR@Labor.gov.il :"1nup7N
AN TAVN 7V INOIRNNMAY. .2

17. DISPUTE RESOLUTION:

:Dv0 AW 17

a. The Parties shall endeavor to resolve any
dispute that may arise from the
implementation of this SEC by amicable
means.

217V TWN 1000 72 AWM NNN' DTN WX
NT 'DITILO NTIN DIYY NIAPYL 1NIVNNY?
.D'NITT DWUNAND

b. If the parties fail to amicably settle the
dispute, the parties may resort to
available remedies and refer the matter
to the Courts of the State of Israel to be
resolved in accordance with applicable
Israeli law.

NN MITT |9IN2 AWM INOX' N2 DITINN DN .2

n71p7? NnNa% o1 0TINA 10200

M17 |"IUN NX NID9N71 DMParn 0'Tvon

AWI'Y NIN 2V 28N NI 72w bawnin
.DINNNDN NPT PING ORNNA

c. In case of disagreement between the
languages, the English language version
of the contract shall prevail.

Nawl NoIIN ,NI9WN |'2 MIMD YW Nnpna A
'"NNN NDIN AW AT ATIN 7Y N'22180N
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18. REPATRIATION:

NTINY nawn .18

a. In case of imminent danger due to war,
calamity, or other similar circumstances,
the employer or his representative shall
provide reasonable assistance to the
caregiver, including relocation to safe
sites if possible. If the Caregiver decides
to return to his country, the Employer or
his representative shall endeavor to
provide reasonable assistance.

IN |ION ,ANN7N 222 N'TN D120 %W Mpna K
INYLA AX] IN P'OYNN ,NINNN NINIT NIAMD)
DIp'M "2'w %212 ,2901n% 1120 VI'D Ipav!
11W7 7NN 290NN DX .|NI DN AN DIpNY
7907 17TNW! 1NYLA AN IN POUNN ,ININY
110 VI

b. The medical insurance policy of the
caregiver, to be attached as Annex B, shall
contain provisions on repatriation of the
caregiver in the event of a medical
condition which renders the caregiver
incapable of continuing his employment,
covering payment of airfare.

ITWN 790NN 9w 'RI9N NIban NoMIa A
INITNN 222 NIKIIN 21700 ,'2 N9012 q1INN
INI9T XN 7Y Npna 29vnin YW IN1TnY
7'wNN? 22100 'M72% 29000 190" 11122 1WN
.N0'DN '9MYN DIWN M0 N ,INPOYN NN

c. Inthe event of death of Caregiver during
the term of this SEC, shipment of
Caregiver’s remains shall be as set out in
the medical insurance policy.

NTIN NAIpN 17002 290NN NN Y Mpna 2
N 29000 Nan 2w NiPwn Nt '1TIL0
LNI97N0 NIL'AN ND'™I91 VAP'Y N7 DNNNA

19. PRE-TERMINATION:

:N7INN DIN 129% npovn DI'D .19

Without prejudice to the accrued benefits of
the Caregiver under Israeli Labour Law, as well
as the requirement for the Employer to
explain the reason for the intended pre-
termination and consider the response of the
Caregiver before deciding upon the pre-
termination, either party may pre-terminate
the contract after having made a genuine and
sincere attempt to carry out the provisions of

21N 19 2V 790NN 112V NANIY 0'NINA VIA9Y2 AN
NN 120N P'OYNNN NWMNTA 21,7811 NTIAVUn
NTINN DIN 9% TUIMnN Npovnn DI'0Y Naon
DI'D 227 NL7NN N2 1297 290NN NAAN N72'PYI
NTINN NN 0"07 'NW TX 72 ,Npounn 2w DTpIn
NN UNI17 MANI |2 |I'01] NYUW INK7 ,[NTn 1299
N1'0N INK?I 1% DINA 'DITIVON ATINN NIRIN
D'PIN2 WOTIN '92 ,UNIN NNTPIN NPIN QVUTIN
DPNAIWKRA YIN WITI) 28 N2 92 070111

the SEC in good faith and after giving legal (n17%unin Yw
prior written notice as required by Israeli laws

and procedures (required except in cases of

abuse).

20. COMMUNICATION AND PASSPORT: JYTIMIvpn .20

a. The Employer shall not prevent the
Caregiver from having and reasonably
using cellular phones or other means of
communication, at the Caregiver’s
expense.

NILY2I P'TNNY 290000 van' N2 prounn X
IUNANKD IX 12190 19702 10 win'y
290NN 2w nIawn v ,0NNK MY

b. The Employer shall not withhold the
Caregiver’s passport against his will.

TIA2 29000 YW 21072 PN X7 provnn A
121X

21. LOANS/PAYMENT ON ACCOUNT:

1awn v niYwn/nINngn
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Without derogating from the provisions of | 72 ,(n) 10 9uo nNINUAN uNA?  'an
Section 10(e), any loans/debts of the | nmi?wnipounin 'a%1 %9vnn YW NniaN/nINNGN

Caregiver from the Employer and payments
thereof in a manner agreed upon, shall be in
writing and in a language that the Caregiver
understands.

TN TAVNY Nawal ANJA 'Y ,D2'A2 0'NI0IN
Jran

22. OTHER PROVISIONS:

NNNR DI .22

a. Foreign Travels: The Caregiver should
notify thelabor section of his country's
embassy in Israel before joining the
Employer in foreign travels, as per his
country's requirements. In case the
Employer requires that the caregiver
accompany him in foreign travels, the
Employer shall  provide travel
Insurances and visa assistance for the
Caregiver, including re-entry visa to
Israel, at the Employer's expense.

np7nn? v 2avnn 8w yinn niv'ol X
QILX'Y 197 INITA NNNAYA ATIAVN
7220 NNT YAN? yIN? niwoia provn?
vNIT pProunny mMpnl .neaiT iy
J2YOIN? ¥INZ Niw'oia NN ane' 2avnny
NAWN1 VYI'Dl NIV'0] NID'A pad! pProunin
vYTNN n022 Nt %712 ,290n0 11y ntil
.'0UNN |IAWN 2V (NT-1DAR) KW

b. Mutual Respect/ Lawful Behavior: The
Parties agree to carry out their obligations
under this SEC in a respectful and lawful
manner in accordance with Israeli Law
which prohibits inter alia, abuse and
harassment. In case of violation of this
section, each party may have recourse to
the protections set out in Israeli Law.

D'N'20N DTN :NPINNRNNA/TTA T 2
'DITILO NTIN 'Q 2V DNMIMAYNNN DX UX]?
NIYMN PIN? OXNNA 'PINETAIN |9INA DT
NTIDN N NIZ2uNN N ' ,10IR TWN
INPT TX 72,07 QW0 7w n1an v mpna
SR PINA 1IWAPAY NN DX 727

c. Notice of employment conditions: This
SEC replaces the Employment Conditions
Notice in accordance with the
Notification of Employee and Candidate
(Employment Conditions and Procedure
for Selection and Admission to Work)
5762-2002, law and regulations.

NK 92NN AT 'DITIDO ATIN :TAV? AVTIN .2
7IN7 DXNNQ INTIAY 'NIN 2V TAIW7 nuTinn
NTIAY 'NN) NTIAY? TAYIMY1I TaV? nvTin
2002-2"ownn ,(nTav? n2apr i %Nl
mnpni

23. NO ALTERATION:

DMmw Ny 23

No provisions of this contract shall be altered,
amended or substituted in a way that is
detrimental to either Party.

NT DTN AR N 92007 IN [pN7 ,NNRY7 'R
.DITTYN TNRY P'T'Y 91N

In witness whereof, the parties having read
and understood all the provisions of this
contract hereby freely manifest their full
acceptance of terms, conditions and
conveyance embodied herein, by their
respective signatures.

22 NN 1NN IKPY  INK? ,0TTND LN
DAINXIN ,NNTA DXND ,NT ATIN 22 NIKINN
D'NINN 2w DT U ANIN n%23p 2V 'wainn
NIUXNN] ,NT JN0N1 07000 NNYpNnni

.0Dnminmn
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Date: :
ate /__/ ;o N
Signature of Employer
j'ounn nn'nNn
Date: : / /
/ / NN
Signature of Caregiver
9vnn nn'mn
Attached: TINTA D'91INND

Annex A — Description of special needs and
conditions of employment

Annex B — Medical Insurance Policy in a
language the Caregiver understands — (when
the contract is signed before arrival of the
Caregiver in Israel --- to be attached by
Employer after arrival of the Caregiver in
Israel)

Annex C —Obligatory and Permitted Monthly
Deductions

NPOYUNN 7w D'TNIM D'RINI DX INT -'R NAD)
['aN 290NN NQWA X191 NIL'A ND'I9 -'2 NAD)
- 2NW17 29000 NYAN 197 DNN2 NTINN WND) —
290NN NYAaN INK? prounn T Y QN --
(7nwny

D"YTIN NIYAILNAIN 1212-'A N90)




