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Standard Employment Contract-

TIV'D? 1T T2V — 'DITIVD NPOVN NTIN

(SEC) Caregiving - Version A-
(When the Person with Disabilities
(PWD) is also the employer of the
caregiver, please sign this version
of the SEC. If the employer of the
caregiver is a first-degree family
member of the PWD, or a legal
guardian of the PWD, please sign
Version B of the SEC).

for Home Based

Caregivers

(Live-In)

-'NNnon -

DA NIn 'TIV'ON 910NN TWX])
.07 NTIN NI 2V DINN? 1'2V ,prounin
|2 NI 2Th 29vnn Y provnn DN
IX 2910N0 YW NIIWNT N11pN nhawn
NPOVN NTIN 2V DINNY w1 ,0191NDION
('a nona 'vamavo

D'29VNn 0T TIV'O  'TAIV 1Y
1N ,0n'M1a o'TIv'o  0'2910N]
291NN N1 DN

CTaHpapTHbIA TPYA0BOWU A0rOBOP -
MHocTpaHHbI paboTHUK No yxoay
- pepakuma A

(Echv nogoneyHbIi,
HYXXAaI0LWMIACA B yXoae, ABNAETCA
Tak)Ke paboTtoaatenem, OH A0OMKeEH
noanucatb ¢opmyIMPOBKY 3TOro
KOHTpaKTa. Ecnn pabotogatenem
MHOCTPaAHHOro paboTHUKA Mo
yxopay asnserca 61n3Kui
POACTBEHHMK MauMeHTa Unu
OneKyH, HeobxoANMMO noanucaTb
CTaHAAPTHbLIN TPYAOBOW A0rOBOP B
penakumu b).

[Ons MHOCTpaHHOro nepcoHana no
yXoA4y, YXa*KMBaKLLEero 3a
noAoneyYyHbIMM Ha AOMY, C
NPOXXUBaHMEM Yy NOAONEYHbIX
AoMa.

This Employment contract is
executed and entered into by and
between:

a1 T U DNNAE]IVA AT NPOoYN NTIN

Hactoawwuit TpyaoBoii 4orosop
NoAroToB/IEH U NOANMUCAH MeXAay:

A. Employer/PWD
Mr./Ms.:

ID No.:
Address/Workplace:

(hereinafter referred to as "the
Employer")

TIV'onN I79ID)C)T]/D'DU)C)T] N

2/

MNINTNTIVN 'ON

:NTIAVN DIpR/NaIm2

("provnan" :7n%)

a. PabotogaTtenem / nogoneyHbim
HY>KA3IOLMMCA B yXoae
M-Hom/ M-»oMn:

Hom. yaocToBepeHua IMYHOCTU:

Appec / mecTo paboTbl:

(Oanee: "PaboTopaTens")

AND THE

n

B. Caregiver

29vnn A

6. PaboTHMKOM Mo yxoay
M-Hom/ M-oMm:
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Mr./Ms.:

Country of Citizenship

Passport Number:

(hereinafter referred to as "The
Caregiver")

'/

NINATR N2 M

1077 'on

("29vnn" :720%)

CrpaHa rpa*kgaHcTea
Hom. 3arpaHnacnopra:

(Aanee: "PaboTHUK no yxoay")

Voluntarily binding themselves to
the following  terms and
conditions:

0O'NINY 'wainn DIIXIN DRAMNNNN
:0'NaNn

[Jo6poBoNbHO 06A3yIOTCA NPUHATD
Ha ceba cneaytowme ycnosumsa:

1. EMPLOYER DECLARATIONS:

:p'ovn nnnxn .1

1. 3aasneHuna Pabotogatena:

a. The Employer declares that he
is a person with a disability
holding a valid permit from the
Population and Immigration
Authority in Israel (hereinafter:
PIBA) allowing him to employ a

2U1 DTN NINY XN provnn
qQImn 12 NPT NIZaaIn
NI NANNI 'oI72INN NIWIN
17 3nnn ("porz2aikn niwn" :7n9)
ITIV'O 219'D |NNA 1T TAIV '0VUn?
nin 2y ,pounn N'ad 0NN N

a. PaboTtopartenb 3asBnAeT, YTO OH
ABNAETCA INLUOM C OTPaHUYEHUAMM
(MHBanmMaom), merowMm
aencreyollee paspeLlleHue ot
YnpaBaeHnA HapogoHaceneHna u

live-in foreign caregiver in his | DI'n 'MI%2wa vixaa 17 Yrow
home to assist him with his Jimnp
activities of daily living.
b. The Employer undertakes to | nX poun? arnnn  povnn .1 | 6. PabotogaTtenb 06a3yeTca

employ the Caregiver in a full
time position as a live-in
caregiver  providing home
based caregiving services to the
Employer as set out in this
Standard Employment Contract
and Annex A which sets out
special needs and conditions of
employment (hereinafter
referred to: the SEC).

DNIAN N ,AN77 NwnNna 29onn
219'0 MN'Y NN ,p'ounin Naa
NTINQ Yapaw 'a] provn? D'na
' NaDIAl AT 'DITIDD NpOVN
%¢) DTN O'NANIE 0DINX DIANN
ntnn" :202) npovnn

.("v1mvon

HaHMMaTb INLO, OCyLLecTBAAOWee
yXoZ, Ha NoAHbIA pabounin aeHb, €
npoxusaHmem Pabotogatens
AO0Ma, ANA OKa3aHUA
PaboTtopaTtento ycnyr no yxoay Ha
AOMY, KaK 3TO NpeayCMOTPEHO B
3TOM CTaHAAPTHOM TPYAOBOM
porosope u B [punoxkeHnu A, B
KOTOPOM YyKa3blBatOTCcA ocobble
noTpebHOCTU U YCNOBUA 3aHATOCTH
(manee: «ak ato npepg Jorosop»).

2. CAREGIVER DECLARATIONS:

29vnn nnNnxn .2

2. 3aaBneHuA paboTHUKa no
yxoay:

The Caregiver declares that he has
understood the information about
the employer's needs and the living
conditions in the home of the
employer as set out in this SEC, and
that he is ready, willing and capable
of carrying out the required difficult

UTInN DK AN XINW 1'xXn 29onn
DRNN 'RINE PoYUNN NI vl
NN NUXY '9] prounn nnaa
221001 DX L2IN RINWI,NT 1DITIDD
D'UPN 721900 TPAn NN UNAY
NX7N NwN1 2'ounin 11IAY 0'YATIn
DNIAN N AT 27221 ,2% DA o8wna

PaboTHMK No yxoay 3asBAAET, 4To
OH NoHAN nHopmaumio,
Kacatolyytoca notpebHocTei
PaboToaaTens u yCNOBUMA KU3HU B
Aome PaboTogaTtens, KaKk yKasaHo
B 3ToM CTaHZapTHOM [loroBope, U
YTO OH rOTOB, XKeNaeT U MOXKeT
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caregiving duties for the Employer
on a full time basis in Israel, in good
faith, including living in the home of
the Employer throughout the
regular work week.

NTIAVN vIaY J%nna provnn Nl
.70

BbINONHATbL C/I0XHble 06A3aHHOCTK
no yxoay, Heobxoanmble ans
PaboTtogatens 1 Ha NOAHbIN
pabounii geHb B N3panne,
[06pOCOBECTHO, B TOM YMCAE C
NPOXKMBAHMEM B lOME
PaboTtonatens B TeyeHne
CTaHAapTHOM paboyei Heaenu.

3. GENERAL PROVISIONS:

N2 nimn 3

3. O6wme nonoxeHus:

a. This contract is written in the
masculine form, but applies

70 N 02T IwW722 2N2d AT Atin K
.D'Y1%V |N1DN2A 72V [N DY 91K

a. 3toT [loroBop coCTaBNEH B
MY*KCKOM poje, HO B paBHOM

equally to both men and CTeneHn OTHOCUTCA KaK K
women. MY>KUMHAM, TaK U K }KEHLLUMHAM.

b. In case of unforeseen | D'NINN|'2NIMNMD N72ANNY Npna . | 6. B cayyae npoTuBopeunsa mexay
contradiction between the | DAawn 1% N1 AN 1WAPIY YCIOBUAMM, U3NI0XKEHHBIMU B 3TOM
conditions set out in this | 92021 'L HNIWIN NTIAVUN Jorosope, 1 cOOTBETCTBYIOLMM
contract and the provisions of | D'n20ON NN ,NpP'0a 0T N3PanNbCKUM TPYL0BbIM
relevant Israeli Labour Law, | 2u D'2Nn nann Xl 0'xiAgp 3aKOHO4aTeNbCTBOM, BKAOYAA
including case-law, collective | DT D!'TAlV %2 npovnn  'NIN cynebHble pelleHna, NoNoXKeHUA
agreements and extension | D'291LNN M2 DNANAN TIV'OY KONINIEKTMBHbIX A0OrT0OBOPOB U

orders applying to employment
conditions of home based (live
in) foreign caregivers, the
current Israeli Labour Law
provisions shall prevail.

NTIAUN LAWN NIKIIN DY TIV'ON
A2INY 0 qpIma e IRehn

[ONOJIHUTE/IbHBIX YKA30B,
NPUMEHUMBIX K YCNOBUAM Halima
MHOCTPaHHbIX paboTHMKOB NO
yXxoA4y, NPOXUBAKOLLMX B OME
noAomneyYHbIX No yxoay,
NPUMEHAIOTCA NONOXKEHUA
[AEeMCTBYIOLLErO U3PanUIbCKOro
TPYA0BOro 3aKOHOAATENbCTBA.

4. CAREGIVER DUTIES:

29vnn'mpan 4

4. O6a3aHHocTK PaboTHUKa no
yxoAay:

The duties of the Caregiver shall be
to provide diligent and skilled
caregiving assistance to the
Employer in order to assist him in
carrying out his activities of daily
living including household
management, as reasonably
required for the personal needs of
the employer, such as dressing,
bathing and cleaning, toileting
and/or diapering, food preparation,
cooking, eating, feeding and
cleanup, giving prescribed
medications, supervision, lifting,

TIV'O VI'D PA0Y I'n' 290nn 'T'pan
17 Y072 Nan v ,proun? |nimi ynn
17w Nimrnrn 0NN NI21IVa NX uxa?
[QINQ NTIN 190 ,N1 pen 2101 7710
[122 ,p'oUnn 7w D'YIND 02IX7 1120
NN YI'o L|'pal nxN ,Nwan
tTn NN ,nnnn IN/L omney
NN Ll A2aRn ,n2ax 21wn
,N12VN , 0NN ,NNAYN ,0WIN NI9NN
NP, prounn %Y Dnpnn 1pn
[A1 ,IN1% yinn prounn 1i'21 noad
'\ NaDIA 1NXY DTN DYTpan
DNNNA 220 ,NT 'DITIDD  NTINY
'ounn T U 29017 1IN2Y NINIINYG

O6sa3aHHOCTM PaboTHMKa no yxoay,
6yayT 3aKa4YaTbhCcA B
npeaocTtasneHnm Pabotoaatento
ycepaHoOM 1 KBaandbuumpoBaHHOM
MOMOLLM MO yxo4y, YTob6bl NOMOYb
€My B BbINO/IHEHUM €0
NnoBCeAHEBHbIX e, BKAYas
BeAEHNE AOMALUHEro X034ncTea, B
COOTBETCTBMMU C Pa3yMHbIMM
TpeboBaHMAMM K INYHBIM
noTpebHoctam PaboTtosaTens,
TaKMMM KaK ofieBaHue, KynaHue u
ybopKa, nomollb ¢ Xxoabb0 B
Tyanet u / am cmeHoMm
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transferring, cleaning of Employer
living quarters, purchases, laundry
and accompanying the employer
outside his home, as well as the
special duties set out in Annex A to
this SEC, as per instructions given to
the Caregiver by the Employer or
his representative. Domestic chores
for other family members/
residents are excluded from the
Caregiver’s duties. Animal care,
driving/chauffeur duties are also
excluded from the Caregiver duties
unless set out as special duties in
Annex A.

NNawn 121112V NIM NI70N0 .1 IN
DINN2 NI221 'R DINR DT N
,0"N U121 219'0 290NN YW ITHan
DI'R DN N NYON/NMaa Tpan
DN |2 DX X7X 29000 'T'Pana 0'772)

.'N N9012 0'TNI'N D'T'PANI I

noAry3sHuKa, NPUrotToBieHMEM
MULLA, TPUEMOM NULLNK,
KopmaeHnem n ybopkoi, npuemom
BbINMWUCAHHbIX NEKAPCTB,
NPUCMOTPOM, NOSBEMOM,
nepemelleHvem, ybopKkoi goma
PaboToaatens, Nnokynkamm,
CTUPKOM M CONPOBOXKAEHNEM
PaboTtonaTens BHe AOMA, A TaKXKe
ocobble 06A3aHHOCTH, YKa3aHHble
B MpunoxeHnn A K aTomy
CraHpapTtHOMy [lorosopy, Bce B
COOTBETCTBMW C UHCTPYKLUAMMU,
AaHHbIMM PabOTHUKY No yxoay,
PaboTtopatenem uam ero
npeacrasutenem. JomawHana
paboTa ana opyrux 4NeHoB cembu
WN }KUNbLLOB HE BXOAMT B
o06a3aHHOCTM PaboTHMKaA No yxoay.
YXo[, 3a }KMBOTHbIMMU, BOKAEHMe /
TPAHCMOPTMPOBKA TaK¥XKe He BXOAAT
B 06A3aHHOCTN PabOTHWKA No
yX0Z4y, €C/IN OHU He yKa3aHbl KaK
ocobble 06a3aHHOCTH B
MpunoxkeHum A.

In the performance of the duties of
the caregiver, the employer shall
comply with Israeli occupational
safety and health standards.

,790NN0 %Y I'THAn VIX'a N1aona
NIN'LA ¥ D'DITIVDY NUN' P'OUNN
SINIW N2TTA YW NMpIoVN NIRNAL

B pamKax BbINOAHEHUSA
obs3aHHocTel PaboTHMKa no
yxoay Pabotopartens byaer
cobntogath cTaHAAPTSI
6e30nacHOCTU U TUTneHbl Tpyaa
locypapctea N3pannb.

DURATION:

NN naipn 5

5. Cpok floroBopa:

a. If this SEC is signed before the
entry of the Caregiver to Israel,
the duration of the
employment shall be two (2)
years from the date of the entry
of the Caregiver into Israel with
a valid B/1 caregiving work
visa(hereinafter: the "contract
duration"). If the Caregiver
does not enter Israel within
thirty (30) working days after
the date of signing, this SEC will

119% DNN1 N7 'DITIDO ATIN DN .X
naipn 7281w 290N0n Y IN0'12
TVINN D'y A'NN Npovnn
DY 7Nw17 29000 YW n0NaN
TIV'on w7 1/2 aon mwN
ox .("nTnn naipn” :70%) 9pma
N 728w 012 N2 %9vnn
TUIN INN? nTIAY Nt (30) 0wy
N AT 'DITIDO NTIN ,NAMNN
DITINN DX N7X 201an1 %va
NAIPNN ¥ 01120 N2IRNYT 120N
.N72un n1ann

Ecnn atot CTtaHgapTHbIN Jorosop
noAanucaH o sbesaa PaboTHuMKa
no yxoay B M3pannb, nepunog,
paboTbl bygeT cocTaBnATb ABa roaa
¢ AaTbl Bbe3aa PaboTHMKa no
yxoay B M3pannb ¢ gelicteyoLei
BM3oi TMna 6/ 1 ana paboTHUKOB
coepbl yxoaa (ganee: «Cpok
Jorosopay). . Ecnv PaboTHMK no
yxoAay He npuegeT B M3pannb B
TeyeHue
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be null and void, unless the
Parties agree to a reasonable
extension of the above period.

Tpuguatm (30) paboumx gHewn
nocne Aatbl €ro NoANMcaHmA, sToT
CtaHpapTHbIn [lorosop byaet
HeaenCcTBUTENbHbIM, eCun
CTOpPOHbI He A0roBOPUAUCH O
pa3yMHOM NPOA/IEHUN YKa3aHHOTO
BblLLE CPOKa.

If the SEC is signed when the
Caregiver is already in Israel, in
case of extension or change of

employers, the duration of
employment shall be
from until

IWNI ONN) 'DITILON NTINN ON
NIPNA 78I NXNI 12D 790nn
NaIpN ,P'oun 'Y IN NIINN 7Y
-n 7nn nnn npovnn
TUl

Ecan CtaHgapTHbIN Jorosop
noanucax, korga PaboTHUK no
yxoay yxe HaxoauTtca B U3paunne, B
cnyyae npognieHna UamM CMeHbl
paboToaaTtens nepmog paboTbl
oynert c Ao

The contract duration is subject
to the continued validity of the
Employment Permit held by the
Employer and of the B/1 Visa
and Work Permit held by the
Caregiver both issued by PIBA
as per PIBA procedures
(hereinafter: the Permits) and
both parties agree to take all
required steps to extend the
duration of the permits as
necessary.

91N wNN? NaI9d NTNn Naipn
TIV'O? 7T TaIV Npovn? NN
QPN qwnn? prounn 'Taw
NTIAUNL DAY ('Y NIWRN
191 DNV 290NN 'Taw 1/12100
19 2V |'OI72IKN NIYN T YV 1p9NY
:1702) |'01721I8N NIwN 2w 09NN
D'n'aon oI 2wl ("onnmnnt
%2V D'wATIN D'TUNN 2212 LAY
%V DINMN NOIPN DR NN NIN

R aRa R

B. CpokK [Jorosopa 3aBUCUT OT
CPOKa [eNCcTBMA paspeLleHns Ha
TPYAOYCTPOMCTBO MHOCTPAHHOTO
PaboTHKKa no yxoay, umetouierocs
y PaboTogartens, u cpoka aemncrams
BM3bl U pa3peLLeHmna Ha
npoXusaHue v paboty b/ 1,
nmetowwmxca y PaboTHuKa no
yxopay, 06a BblgaHHble
YnpasaeHnem no
HapoA0HaCeIeHMI0 B COOTBETCTBUM
C npoueaypamu YnpasneHus no
HapogoHaceneHuto (ganee
«Pa3pelwweHuna»), n obe CTopoHbl
COrNaLwaTCA NpeAnpUHATL BCe
HeobxoanMble Warn ana
npoa/ieHnA cpoKa PaspelleHnin no
mepe HeobXxoaAMMOCTH.

After the contact duration and
subject to the extension of the
Permits as set out above, this
contract shall continue to
apply, provided that neither
party to this contract has
delivered one month's prior
notice in writing to the other
party concerning his desire to
bring this contract to an end.

N2INN7 919221 NTINN NOIPN INNY
NTATIN,2'W7 XY 190 DONIN Y
TN QNW  'NJDQ 2107 'wne
NYUTIN N2 X7 AT A1IN% D'TT¥NN
TX¥? AN22 TNXR WTIN W NNTpIn
NT NTIN X207 1IXT 1272 INKRN

.01'oY

Mo ncreueHnmn Cpoka [Jorosopa u
npu ycnosuun npoaneHus
Pa3spelueHuni, KaK yKa3aHo Bbllle,
aToT [lorosop byaeT npoaonKatb
6bITb B CMJIe NPU YCNIOBUUN, YTO HU
oaHa u3 CtopoH atoro [orosopa
He NpeaocTasmaa 3a O4MH Mecal,
NMUCbMEHHOE yBeAOMIEHNE APYroM
CTopoHe 0 cBOeM XKenaHuu
NpeKkpaTUTb AeNCTBME 3TOro
Jorosopa.
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e. The above shall not derogate
from the provision of Section
19 below.

qQ'VO NIKINN VN7 202K 'R .0
1707219

4. BbllensnoxXeHHoe He A0/IKHO
OTCTYNaTb OT NONOXKEHU cTaTbh 19
HUXKe.

6. WORKPLACE
WEEK:

AND WORK

:NTIAVA ViAWl ATIAva Dipn .6

6. Pabouee mecto u pabouasn
HepgenA:

a. The regular workplace will be
the home of the Employer,
located at his address as set out

above in this SEC or any
updated address of the
Employer.

7Y 1IN nm 2200 nTIavn D K

TWN NN NXAIN,p'ounin

IN DT 'DITILDO NTINA N72UN NN
.7'0UNnN ¥ N2V NAIN2 702

a. Mectom paboTbl byaeTt gom
PaboTonaTens, pacnofoxKeHHbIM
no ero agpecy, ykazaHHOMY BblLLe
B aToM CTaHpgapTHOM [orosope,
nnn no nrobomy TekyLemy agpecy
PaboTtopatens.

b. The regular work week of the
Caregiver will be six (6) days a
week, and the Caregiver agrees
that he will be available to care
for the Employer throughout
the work week, as a live in
caregiver, provided that the
Caregiver is given reasonable
breaks from active work for
relaxation, personal needs, and
sleep.

290nn %Y 7200 nTavn viaw A
,vawa om' (6) nw'w 2 nne
219'07 1 NIfM% D0raon 29vnnl
,NTIAVUN ViAw 17001 p'ovna
,7'0UNN N1 MRNNRN TaIv)
Nnipoan 72pn 29vnNnw  'Nana
,NUIT 1I1X7 N2'Wa NTIAVN N0
.N'WIDMYIN DX

6. O6blyHanA paboyas Hegens
PaboTHMKa no yxogy byaet
coCTaBnAThL WecTb (6) AHel B
Hegento, n PaboTHUK No yxoay
cornawaetca 6bITb 4OCTYNHbIM ANA
yxoaa 3a Pabotogatenem B
TeyeHue pabouelt Heaenu, Kak
PaboTHUK, NpOXKMBaAIOLWNI B AOME
PaboTtogaTtena, npu ycnoBumn, 4To
PaboTHUMK no yxoay byaet
noJiy4aTb pa3yMHble NepepbiBbl B
aKTUBHOM paboTe Anda oTabixa,
JIMYHbIX NOTPebHOCTENM 1 CHa.

Aside from the reasonable breaks,
the Employer will endeavor to
provide the Caregiver with at least

TN prounn ,NIN'A0 NIPoan 117N
niww (8) nimw niNg? 29vn? pao?
D'TNI'MN DIX? 91921 ,NNN1A NNAN

B AONO/IHEHME K pa3yMHbIM
nepepbiBam, Pabotogatens byaet
CTapaTbCcA NPeAoCcTaBUTb

eight (8) rest hours daily, subject to .'ounn 7¥ | PaboTHUKY No yxo4y He meHee

the special needs of the Employer. BOCbMM (8) yacoB oTApIXa B AeHb, C
y4yeTom 0cobbix NoTpebHocTel
PaboTtogartens.

c. The Caregiver's duties are | n7823% Drawnl 79vnn 'Tpan .2 | B. CynTaeTca, 4To 06583aHHOCTH

counted among those that
require a special degree of
personal trust. In addition, the
Caregiver will reside in the
accommodations provided by
the Employer in the home of
the Employer as set out in
section 9 hereinafter. Thus, as
per Israeli case law, the
Caregiver will not be entitled to
remuneration for overtime
hours.

[INX 22 NTNIM NT'N D'WAIT TWNR
TN 290nn ,q01 RN
,i7'0UNN T %V 1INQID TN DNIANA
9 Q'wD1 V3w 191 ,p'ovnin N1
npPoan ' v ,]a9% LY
INDT D' N2 290nn ,NYNIw°

1901 NIVWA NTIAV 112V 12W?

PaboTHWKa no yxoay TpebytoT
ocoboli cTeneHn ANYHOTo
nosepua. Kpome Toro, PaboTHUK
no yxoay 6yaeTt npo*KneaTb B
UNbe, KOTOpoe NPeaoCTaBuUT
PaboTtopaTtensb, B fome
paboToaaTens, KaK yKa3aHo B
cTtatbe 9 HMXKe. CneaoBaTeNbHO,
COrn1acHo npeueaeHTHOMY Npasy
MN3paunnna, PaboTHUK no yxoay He
MmeeT Npasa Ha onaaty
CBEPXYPOYHOM PaboThbl.
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WEEKLY REST DAY, HOLIDAYS
AND VACATION:

Jivaini 0oan ,0"wiaw anin 'n!

7. ExXXeHepenbHble AHU OTAbIXA,
npasgHUKN U OTNYCK:

The Caregiver shall be entitled
to a weekly day of rest of at
least 25 consecutive hours on a
day agreed upon by the parties
(hereinafter: the weekly rest
day).

IWIAY NNIaN 01" 'Nat A 29unn
DI'A NI9IX1 NIVw 25 nina? v
:1702) DTN T %V 11227 DIOI'Y

.("viwn nninn or

a. PaboTHUMK no yxoay 6yaeT nmeTb
NPaBo Ha eXKeHea e bHbli AeHb
OTAbIXa NPOAO/IKUTENBHOCTBIO HEe
MeHee 25 nocnenoBaTeNbHbIX
4acoB B AeHb, COraCOBaHHbIN
CtopoHamu (panee:
ExXeHepenbHbIN feHb OTAbIXa).

The Caregiver shall be entitled
to 9 days off with pay per
calendar year of work for his
Religious/National Holidays or
for Israeli Religious/National
Holidays, when those Holidays
fall  during the contract
duration but do not fall on the
Weekly Rest Day of the
Caregiver.

nwaimn m' 9-7 WNar nq 29onn
NNTI7p nTIAv N %1% Diwna
7¥ D'NIN7D/D'NTN DANN 1Y
D'MIX?/0D'NT  DAN 1AV I
D'7N 178 02N WK 07N
NK D0'99IN X7 X ,NTINN Naipna

.290nn 2w 'wiawn nninn o

6. PaboTHUK no yxoay byaet umetb
npaBo Ha 9 onjayMBaemMbIX AHEN
OTMNYCKa 3a KarKAblh KaneHaapHbIn
rog, pabotbl B cBA3N C ero / ee
PEANTMO3HbIMU / HALUMOHAIbHbIMM
npasaHUKaMmn Man n3panmibCKUMm
PEANTMO3HbIMU / HALUMOHAIbHBIMM
npasaHUKamMn, ecam atm
npa3aHUKK AEeNCTBYIOT B TeYEHUE
CpokKa [JoroBopa, HO He coBnaaatoT
c EXXeHepgenbHbIM gHEM OTAbIXa
PaboTHMKa no yxoay.

The Caregiver will be entitled to
yearly paid vacation, after
coordinating the dates of such
with the Employer at least 14
days in advance. The number of
vacation days for which the
Caregiver is eligible will be as
set out in the Yearly Vacation
Law, 1951, and figured
according to the length of time
the Caregiver has been
employed by the Employer
during the calendar year. For
the first five vyears of
employment — the Caregiver
will be eligible for 16 vacation
days vyearly (14 days not
including the weekly rest day).

NMIY nwain? '®at o' 2a9vnn
2w D'TUINN DIX'T INK? ,DI7wNa
DI' 14 NINQY prounin DY Nnwainn
TWN NWAINN M' 190N NN
VY1paw 191 1 INaT 290nin 0N
,1951-8"1wn ,NnMaw nwain pina
NAIpNN JIN?  DNNNA 1IN
j'ounn T 9V N2 povin 2avniny
DIWN wNN 112V NNT%pn nava
290NN — NPOYNN 7Y NIRIYNIN
D'"NIY nwain ' 16-7 '\at e
nNINN DI IR 9710 X7 o 14)

(wniwn

B. PaboTHMK no yxoay byaeT nmetb
npaBo Ha onaa4YMBaeMbli
eXXerofHbli oTAycK nocne
COr/lacoBaHUA AT OTMYCKa C
PaboTtogatenem He meHee 4Yem 3a
14 pHen. KoanyecTtBo gHen
OTNYCKa, Ha KOTOPOE MMEeET NPaBo
PaboTHUK no yxoay, byaeT Takum,
KaK YKa3aHo B 3aKoHe 0
exerogHom otnycke 1951 roga, u
6yaeT paccunTbiBaTbCA B
COOTBETCTBUW C MEPUOLAOM, B
TeyeHne KoToporo PaboTHUK No
yxoay 6bin HaHAT PaboTogatenem
B KaneHAapHOM roay 3a nepsble
NATb NeT paboTbl: PaboTHUK No
yxoay 6yaet umeTb NpaBo Ha 16
AHel exeroaHoro otnycka (14
OHEN He BKAOYAIOT AeHb
e)XeHeaeIbHOro oTAbIXa).
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The Caregiver and Employer may
agree that the Caregiver may take
only seven (7) vacation days per
year and accumulate the unused
paid annual vacation days to be
used within two (2) consecutive
years. If the Caregiver has not used
his accrued paid vacation days, he
will be eligible to receive monetary
compensation from the Employer
for those unused paid vacation days
at the end of his employment by the
Employer, , as set out in the Yearly
Vacation Law, 1951.

D'20N?  D'NYN provnnl 29vnn
nwain m' (7) nvaw p1 Np' 2avnny
NMIYN NWaINN ' NN 11AxT Nlwa
D"'NIWN ]IN 17X12'Y 72 D'7X1I0 'M720
m' NN %1 N7 290nn DX .NINAND
INJT D' RIN ,IAXY DIZYWNA Nwainn
m' 71AY pProvnnn 'aod IN'a 91pY
Nalpn DINA L1781 X7W 1770 nwalinn
Vapiw 191 ,p'ovnn 9¥N npounn

.1951-8"'wn ,NMIw nwain pina

PaboTHUKK no yxoay u
PaboTtogatenb moryT
[0roBOPUTLCA O TOM, YTO PabOTHUK
no yxoay obyaet 6paTb OTAYCK
TO/IbKO Ha cemb (7) gHeWn B roay u
HaKanaMBaTb HEMCNO/Ib30BaHHbIE
OTMNYCKHblE AHU, YTOObI UX MOXKHO
6b1710 UCNO/b30BaTb B TEYEHME
cnepyowmx asyx net. Ecam
PaboTHMK no yxoay He
MCNO/1Ib30BaN HAaKoMN/EHHble
onnayMBaemble AHW OTMNYCKa, OH
6yaeT UMeTb NPaBo Ha
dMHaAHCOBYIO KOMMNEHcauuto oT
PaboTtopaTtens 3a atn
HEeMcnoab30oBaHHblE AHM OTMNYCKa B
KOHLe nepunoaa TpyaoyCTPOMUCTBaA Y
PaboTtogaTtens, Kak aTo
npeaycMmoTpeHo B 3aKOoHe o
exerogHom oTtnycke 1951 roaa.

8. MEDICAL
SICK PAY:

INSURANCE AND

2NN M nwni NI N .8

8. MepguumHcKoe cTtpaxoBaHue u
onnaTta 60/1bHUYHbDIX AHEl:

a. The Employer shall provide the
Caregiver with private Medical
Insurance which includes all the
services set out in the Foreign
Worker Ordinance (Basket of
Health  Services for the
Employee) 2001 for the
duration of the employment.
The Caregiver agrees to
truthfully complete and sign
any declaration or forms
necessary for the entry into
effect or for extending the
validity of the medical
insurance policy.

INI9T NILA 29017 PO prounNn K
IVApPIY DMN'YN DR 22100 '019
NINMQ MN'Y 20) DT 0TV IX]
nalpn 11y ,2001-8"own ,(T21V7
N7n% Dnon 29vnn .npounn
NINNN 22 2V DIMNY71 n'Nn |9Ika
971N N0 IX7 D'WITI D9ID IN
N0'™I9 7W 9pINN N2IND IXT IN
JNI9IN NIL1AN

a. PaboTtogartenb npeaoctasut
PabOTHMKY MO yXo4y YacTHYIO
MeZMUMHCKYHO CTPaxoBKy, KoTopas
BK/ILOYAET YCNYIU, YKa3aHHble B
YKa3ze 06 MHOCTPaHHbIX pabounx
(Kop3MHa MeaULMHCKUX YyCAyr Ans
paboTHuKa) ot 2001 roaa, Ha
nepuoa TpyA0YyCTPONCTBA.
PaboTHMK Nno yxoay cornaliaercs
[OCTOBEPHO 3aMO/IHUTL U
nognucatb ftoboe 3aaBieHNE UK
dopmy, Heobxognmble ana
BCTYN/JIEHWUS B CUNY UM C LLESIbIO
npoA/ieHMA CPOoKa AencTBuUA
noanca MeauuUnMHCKOro
CTpaxoBaHus.

A copy of the medical insurance
policy in a language the Caregiver
understands, will be given by the
Employer to the Caregiver and
attached by the Employer as Annex

Naw1 X190 NID'AN NDMIQ 7¥ NN
ounin T Y NaT an 1t TN
'1 NQ01] provnn T YV QN 29on?
290NN NVAN 1NK7 ,NT 'DITILO NTINY

e\ Ly

Konua nonvca meamnumMHCKOro
CTPaxoBaHMA Ha A3blKe, KOTOPbIN
NOHMMAET MHOCTPAHHbIM
PaboTHUK, byaeT nepenaHa
PaboTtopatenem PaboTHUKY no
yxoay, U NpunoxeHa
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B to this SEC, after the arrival of the
Caregiver to Israel.

PaboTogatenem B Kayectse
MpunoxeHua b K HacToAwemy
CraHpapTtHOMmy [lorosopy nocne
npubbITMA PaboTHMKa no yxoay B
M3pannb.

b. The Employer may deduct from
the Caregiver's monthly salary,
up to half of the cost of the
above medical insurance, as
paid by the employer, or the
maximum sum set out in the
relevant Israeli regulations,
whichever is lower. This
deductible sum set out in
Annex C is updated by the
Israeli Government from time
to time.

Tawnn NDA? o N1 provnn
nxnNn TV ,290nn 9w 'wTINn
,N'7UN 12120 'NI9N NIL'AN NI7un
IN p'oynn T %y 071w 'a)
NN Vapw "“ntopnn Dnon
{1 rn I a 112 1] v2a T IS 2 Y L2 Y@ | 7100
12137 'Pn'0pnn DIDON .DNNAN
NT 'DITILO NTIN? A N9011 |'INN
NIW NYWNND T Y |2TUNN NN

JW7 nun

6. PaboToaaTenb MOXKET BblYeCTb
U3 exxemecAa4HoM 3apaboTHOM
nnatbl PaboTHWKA No yxoay Ao
NOJIOBUHbI OT CTOMMOCTHU
YNOMSAHYTOrO Bblle MeAULMHCKOrO
CTPaxoBaHWA, B COOTBETCTBUM C
CYMMOW, KOTOPYtO OnnayumsBaeT
paboToaaTenn, uam
MaKCMManbHOM CymMOWn,
onpepeneHHom B
COOTBETCTBYIOLWMX N3PAUTbCKMX
NOCTAaHOB/IEHUAX, B 3aBUCMMOCTH
OT TOro, Kakaf CyMMa MeHbLLE.
MaKcmMmanbHas cymma BblyeTa
YyKa3saHa B [NpunoxxeHuu B K
HacToawemy CtaHgapTHOMY
Jorosopy n Bpema oT BpemeHu
obHoBANsAETCA NPAaBUTENLCTBOM
U3panna.

c. If the Caregiver cannot work
due to illness, he is not entitled
to salary for the first day of
such absence from work. The
Caregiver shall be paid 50% of
his salary by the Employer for
the second and third
consecutive days of absence
and 100% of his salary from the
fourth consecutive day of
absence, upon presentation of
a medical certificate certifying
that he could not work due to
illness. The above payments
are subject to the Caregiver's
cumulative period of sick leave
entitlement which is one and a
half days for every month in
which the Caregiver was

9w TIav? 7120 'R 29vnn 0N
DI' ['A1 12WY7 'NAT 12'R NIN ,N7NN
NTIAUN 7Y NIIWRIN NNTUNN
50% nana niwn 23pt 29vnn
DI'N 1AV povnn T U Nawn
-l NNTYUMN 2w 'wenl awn
N ornn nawn 100%
INIOT WX NAXD INNRY ,NNTYUNY
TIAV? ' 7100 X7 NINW RWRNDN
DMI7YN? NIKITA .n7Nn w2
naipnn v na%wn X7 7"an
290NN 7¥ NINITN 2w N1abxXNN
712V XN 02 RINY L0700 '"T2
%V 290NN POVIN 12 WX WTIN 72
90 v DIN'OpNAY TV ,prounn M

.or

B. Ecnm PaboTHUMK no yxoay He
MoKeT paboTaTb M3-3a 6onesHu,
emy He byayT onnaymBaTb ero
nepsbIN AeHb OTCYTCTBMA Ha
paboTte. PaboTHMKY no yxoay byaet
BblinnauymsaTbea 50% ero
3apaboTHOM NnaTbl 32 BTOPOM M
TpeTun aeHb otcyTcTBuAa n 100%
ero 3apaboTHoM nnatbl €
4eTBEPTOro AHA OTCYTCTBUSA Noc/e
npeAcTaBieHUA MeANLMHCKOM
CNpaBKK, MOATBEPKAAIOWEN, YTO
OH He mor paboTaTtb U3-3a
6one3Hu. NpaBo Ha NonyyYeHue
BblLUEYKa3aHHbIX BbINAAT He
AOJI)KHO NpeBbIWaTb COBOKYMHbIM
nepuog npasa PaboTHMKa no
yX0Z4y Ha BbINNATy No 601e3HMU,
KOTOPbIN COCTaBASAET NOATOPA AHA
3a KaXKabl MecsAL, B TeYeHUe
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employed by the Employer, up
to a maximum of 90 days.

KoToporo PaboTHUK no yxoay
pabotan y PaboTtogatens, ao
Makcumym 90 gHein.

ACCOMMODATIONS:

0N

9. MpokusaHue:

The Employer shall provide the
Caregiver with suitable living
accommodations in the home
of the Employer for the entire
duration of the employment,
and for at least seven days after
the  termination of the
employment. The Caregiver
understands that he may not
reside in accommodations
outside the Employer's home
during the regular work week,
but that he may, if he so
desires, reside outside the
Employer's home during the
Weekly Rest Day.

DNIAN 'NIN 2901n7% pPAO! provnn
71 (wn? provnn N1l DMIN]
nuaY nina%71 npounn naipn
79vnn .npovnn DI'0 1NK? DN
MDNNY WY IR RINY N
'0UNN N7 yiNn DNIaN DIpNAa
1] N ,7'00 NTIAVN VIAaw 170nna
NNY ;)22 XY DN LINYA NN
DI' 17nNa %91lvbnn N1% YINN

WIAWN NNIRNN

a. PaboTtopartens obecneynt
PaboTHMKY No yxoay afeKBaTHble
XUNULWHbIE YCIOBUA B AOME
PaboTtonatens Ha Becb nepuog,
paboTbl U HEe MeHee ceMu gHel
nocne yBosibHeHUA. PaboTHMK no
yXxo4y NOHMMAET, YTO eMy He
pa3peluaeTcs NPOXKMBaTb BHE
Aoma PabotogaTens B Te4eHue
06bl4yHOM paboyei Heaenu, Ho 4YTo
OH MOXET, eC/1M OH TOro NoXKenaer,
}UTb BHe goma lMogoneyHoro B
TeYeHne exxeHenebHOro
BbIXOZAHOMO AHA.

The Caregiver hereby declares
that he is not a tenant in the
home of the Employer but that
he is there with permission only
and that he does not have any
right of any kind whatsoever to
any tenancy in the home nor
shall the Tenant Protection Law
(Consolidated Version) 5732-
1972, and/or any other law that
may replace it, apply to the
Caregiver or to this contract.

AT 1IN NINW NINTA 1NN 29000
DY NXN1 KINY N7X ,j'OUnin N1l
230 N2t 22 17 'KW1 1271 NivNa
N1 NNIY %W 210 737 NINW 210
2V IN 29000 2V 1710 X7 |2 1021
NOI) TN NN pIN AT DTN
N 22 18/11972-2"9wnn (A721wn

ANIN 9'7N02 MWV IWN NN

6. PaboTHUK Mo yxoay HacTOALLUM
3aAB/IAET, YTO OH He ABAAEeTCA
apeHaaTopom B gome
paboTogaTena, HO HAXOAUTCA Tam
TOZIbKO MO PaspeLleHnto U 4TO OH
He MMeeT HMKAKOro npasa Ha
KaKyto-n1nmbo apeHay B AOMe, a
TaK»Ke K PaboTHMKY Mo yxoay unm K
aTomy [loroBopy He byaeT
NPUMEHATHLCA 3aKOH O 3aluuTe
apeHaaTopoB (KOMBMHMPOBaHHasA
Bepcua) 1972 roga v / naum noboi
OpYroi 3aKoH, KOTOPbIN MOMET ero
3aMEHMUTb.

The Employer may deduct
monthly sums from the salary
of the Caregiver for the
accommodations supplied to
the Caregiver and for related
expenses. The sums deducted
shall not exceed the maximum
sums set out in Israeli
regulations, in accordance with
the area of the country in which

D'NIDD N7 'R prounin
712V 290NN 7¥ Nawn 0'wTin
7721 17 D'palonn 0nnnRn
X7 1212'w D'MID0N JN71 NIRXIN
D"72n'0pnNN O'MIdon v 1w
XYM NRpna vy
A WX DT OITNY?  ONNNA
nivanl provnn N 0Opinn
1911 'A NQ0I] 1AW 9] ,0N1IANA

B. PaboTozaTesib MOXKET BblYNTATD
eXXeMecCAYHble CYMMbl U3
3apaboTHol nnatbl PaboTHWKa No
yxoZ4y 3a NpeaocTaB/ieHHOe eMy
XUNbe N AONONHUTENbHbIE
pacxoabl. BbluMTaemble cymmbl He
[AOJIKHbI MPEBbIWATDL
MaKCMMabHble CYMMbl,
YCTaHOB/IEHHbIE B U3PAUNbCKUX
NOCTAaHOB/IEHUAX, B 3aBUCMMOCTH
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the home of the Employer is

nyn 28w NYwnn T %y 112TIVIY

OT pernoHa M3pamnns, B KOTOPOM

located and the ownership of VY Haxo4AMUTCA AOM U XKuias
the accommodations, as set cobcTBeHHOCTb PaboTogartens, Kak
out in Annex C and as updated yKa3aHo B MNpunoxeHnm B n Kak
by the Israeli government from 6yaet obHoOBNEHO
time to time. MpaBuTenbcTBom M3paunna Bpems
OT BPEMEHMW.
10. SALARY AND DEDUCTIONS: :0'12'21 12w .10 | 10. 3apaboTHasa naarta U BblYeTbl:

a. Inexchange for carrying out his | '9 2u 'T'pan vIxA? NNN2 .NX .X | A. 18 BbINO/NHEHMUA
duties under this contract, the
. . ) o AT TP D9 prouNA AT ATIN 06A3aTeNbCTB N0 HacToAWEeMY
mployer — shall — pay e porosopy pabotoaaTens
Caregiver a gross salary of | v 1N 1w
NIS  (which AO0/KEH BbIMN/Ia4YMBaThb
. nwnnn Nnina X7 %V TINV' TIWNR
shall not be less than five ) MHOCTPaHHOMY paboTHMKy
thousand eight hundred and | Daine1 nixn mamw  prayx 3apaboTHyio
eighty Shekels and two Agorot NNaTy 3a NoJiHbIN pabounii
gnty g 5,880.02 -NNIAX MWI DYHY
- 5,880.02 NIS per month AeHb (YTo cocTaBUT He meHee
which is the 4/2024) monthly | Din'a'nn 12w n'\nw ,wTIN? n"w NATU TbICAY BOCbMMUCOT
minimum wage in Israel for full o
. & (4/2024-2 02 2w 'wTINN BOCbMUAECATU LLUEKENTEUN U
time employment. In case of a o
. AByX wekenen — 5880,02
change in the relevant | MpNa .ANX7N NwN2 NTIAY 11V
minimum wage in the State of LA DIAIMA AR Y W LUeKenn B MecAL, 4TO ABNACTCA
Israel, the above gross salary ' ' MWHUMa/IbHOU MecAYHOU
shall be revised and shall not be | |'IX¥ 1DN2AN "aw 98w N1TNA 3apaboTHOI nnaToi B
less than the relevant minimum
inf hereinafter: the | 1'N2 2V TInu' X271 NIY' n%un W3panne no cocroaHuto Ha
wage in force) (hereinafter: the 4/2024r.) pna paboTbi Ha
[} "
salary). (9pma 'wan’n DM 1awn NOAHYIO CTaBKy. B chydae
.(hawn :7209) N3MEeHEeHUs AeNCTBYOLWEN
MUHMMaAIbHOW 3apaboTHoM
nnaTbl B locyaapcTee M3pannb
yKa3aHHaA BbllLe BasoBas
3apaboTHan nnaTa U3MeHaeTcs
N He MOXKeT ObITb YMeHbLUeHa
OT MMHUMaNbHOM 3apaboTHOM
nnaTbl COOTBETCTBYHOLLMM
obpasom (panee: 3apaboTHas
nnara).
b. If the Caregiver is employed on | nh1Iann DA povin 29vnn DX .1 | 6. Ecan PaboTHUK no yxoay

his weekly rest day or on his
holiday (both of which consist
of 25 hours) as set out in
sections 7 (a) and (b) above, he

25 9w onnaw) 19w aN1 IN L'WY
-1 (X) 7 D190 1VapIw 19 (NIvY
DI7YN2 'WIT ' KN ,N72un (2)

.1 Nawn 150% 7w qon

paboTaeT B exkeHeaeNbHbIM
BbIXOAHOM AEHb WU B CBOM
npasaHuK (o6a no 25 yacos), Kak
npeaycMmoTpeHo B cTaTbe 7 (a) u (6)
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shall be entitled to an
additional payment of 150% of
his daily salary.

BblLUE, OH MMEET NpPaBo Ha
AONONHUTENIbHYIO BbINAATY B
pasmepe 150% oT ero AHeBHOM
3apaboTHOM nnaThbl.

The salary shall be paid by the
end of the month for which it is
paid, and no later than the 9th
day of the following month. If
the parties agree, the Employer
may pay the Caregiver an
advance or advances on the

AWN YTINN 9I0 TV D721W' 12wn
JNIR' N71,D17WN0 72pNn Ny
DN .N2D WTINN %2 9-n DI'NNn
NP p'ounin ,D'n'aon D'TTYN
NINTPN IXN NNTpn 29vn% DY%YWL
D'2INND L'WTINN 12w ma
,0N'™Y  DIOINY NI DTN

B. 3apaboTHan nnaTa byaet
BbIM1a4YeHa A0 KOHLA MecAua, 33
KOTOPbI MONyYeHa BbINAaTa, HO He
nosgHee 9 ymcna cnegytowero
mecAaua. Ecam ctopoHsl
porosopsaTca, Pabotopatens
MOXKET BbINAATUTb PabOTHUKY MO

monthly salary, on earlier | 1212 nnNTpn2 13N1Y  D'NID0NI YXOA4y aBaHC MM aBaHCbl B CHET

agreed upon dates, and the JYTINN 12WNN eemecsyHol 3apaboTHol nnatbl

sums advanced shall be B 60/1ee paHHMe COorfacoBaHHble

deducted from the salary 0aTbl, U CyMMbl, NPpeaoCcTaBAEHHbIE
B Ka4yecTBe aBaHCa, byAyT BblYTEHDI
U3 exxeMecAa4Homn 3apaboTHOM
nnaTbl.

The salary shall be deposited in | & pian pawn? Tpar 1awn .1 r. 3apaboTHan nnata

the Caregiver's bank account | ,2Xwn Inw U NNa"w 290NN 6yaeT 3a4mncnaTbca Ha GAHKOBCKNIA

opened in the Caregiver's name | IX NI'QT INW72 'wi%Y TN '\ 1AW cyeT PaboTHUMKa no yxoay,

in Israel in which no third party | 7awn  n%ap nx? .nia - nan KOTOpbIN ByAeT OTKPbLIT Ha ero nms

has rights or power of attorney. | 29vnn ,17w p1an 1AwNa THainw B M3paune, rae y TpeTben CTOPOHDI

After receipt of the salary | 1awnn p7n IN 22 NK 112UNY 'RUN HeT HMKAKMX MpaB nau

deposited in his bank account, .yian'w 191 98w yinn AoBepeHHocTU. Mocne nonyyeHmn

the Caregiver may transfer all 3apaboTHOM NaThbl, 3a4MUC/IEHHOM

or part of the salary abroad as Ha ero 6aHKoBCKUI cyeT, PaboTHUK

he desires. Mo yXo4y MOXeT nepeBecTu BCHO
WK YacTb 3apaboTHOM NnaThbl 3a
npeaensl U3panna no ceoemy
enaHuo.

e. The Employer may deduct | IbN2N 12wWN NI217 'RwN provnn .0 | 4. PaboTogaTtenb MOXeET BbIYECTb

from the salary, obligatory
deductions as per Israeli law
(such as Income Tax
deductions) which are
transferred by the Employer
to the relevant authority for
the Caregiver, advance
payments of salary, and the
permitted deductions as set
out in lIsraeli law and
regulations and in this SEC,
for accommodations,

Vlmw a1 D721wn NGy NN
IN%? DNNN2 NaIn 212 ,n%un
(no12an on M2 na) N
NIYI72 prounn ' 2V NAVI TWN
miwn L(7?90nn 1AV N'wANNN
192 0NN 0"I21112W 2w ANTpn
NIYNIYIN NIPNAL PINA VP
,011N 11V AT 'DITIL0 NTINAl
JRIOON NN N2 NIRXIN
N1I20N NI217 'NW1 QN prounin
D"9'XaDd NIAIN D"YTINN 12Wn
INJN2 ,p'oun?  atn 2avnnw

13 BanoBoM 3apaboTHO Nnathl,
KOTOpas A0/1KHa ObITb BbiNIavyeHa,
KaK onpeaeneHo Bbille,
06s3aTeNIbHbIE BbIYETLI B
COOTBETCTBUMU C
3aKoHoaaTenbcTeom M3panna
(Hanpumep, BbIYETbI MO
NoA0X04HOMY Hafory), KoTopble
PaboTtopgatenb byaet nepeymcnntb
B COOTBETCTBYHOLLMIA OpraH Ans
PaboTHMKa no yxoay), aBaHCcOBbIe
BbIN/aTbl 3apaboTHOM NnaThbl u
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related expenses and the
medical insurance. The
employer may also deduct
from the monthly salary
sums on account of specific
debts owed by the Caregiver
to the Employer, on
condition that the Caregiver
agreed in writing in a
language he understands.

Nawa 1nJa 727 01aon 2avnny
J'an Ninw

AO0NYCTUMbIE BblYeTbl B
COOTBETCTBUMU C
3aKOHOAaTe/IbCTBOM U
HOPMAaTUBHbIMM akTaMu N3pawnns,
n co CtaHgapTHbIMm loroBopom 3a
XUNbe, AONONHUTE/IbHbIE PACXOAbl
N MeSULMHCKOE CTPaxoBaHMe.
PaboTonaTenb MOXKET TaKKe
BbIYECTb U3 CYMMbI €XXeMECAYHOM
3apaboTHOM NnaTbl onNpeaeneHHble
[0Nrn, KoTopble Y PaboTHMKa no
yxoAay ectb nepes PaboToaaTtenem,
npu ycnosuu, 4to PaboTHUK no
yXOZ4y COrnacuaca Ha 3To B
NUCbMeHHOM Gpopme Ha NOHATHOM
emy s3blKe.

Permitted deductions from
salary for accommodations and
related expenses, medical
insurance and specific debts as
set out in subsection (e), shall
not exceed 25% of the salary on
any given month. In the final
month of employment, the
Employer may deduct from the
final salary all outstanding
debts of the Caregiver, and the
25% limitation will not apply.

DMIAN 112V 12WNN DNNIM 0130
NIAINI 'RI97 NIL1A N1 NIRNINI
Q'W0 NN1 1VApaY '9] 01a'xa0
%21 1awinn 25% v 17U X7 ,(N0)
v |NNND WTIN .M wTIN
N7 'Re1 prounn ,Npovnn
DILY NIAINN 22 DX '910N 12WNN
25%-n N223n1 ,290nn 7w 1w19]

21NN X7

e. PaspelleHHble BblYeTbl 13
3apaboTHOM NNaTbl HA XUULLHbIE
M CBA3AHHbIE C 3TUM PACXOAbl,
MeZNUMHCKOE CTPaxoBaHMe U
KOHKPETHbIE A0/TU, KaK YKa3aHo B
nyHKTe (4), He [ONKHbI NPEeBbIWATbL
25% ot 3apaboTHol nnaTtbl B
I0O60MN KOHKPETHbIN mecsAl, B
nocneaHuin mecsu, paboTsbl
PaboTozaTtenb MOXKeT BblYeCTb U3
nocneaHen 3apaboTHOM niaTbl Bce
HeBbINNaYeHHble A0 PaboTHMKa
no yxoA4y v orpaHnyeHue 8 25% He
6yAeT NPUMEHATLCA B 3TOM C/lyyae.

If the Employer receives a
"Caregiving Benefit" from the
Israeli  National Insurance
Institute or from other relevant
bodies, through a Caregiving
Company, part of the monthly
salary and work conditions of
the Caregiver under law and
under this SEC, may be paid
directly to the Caregiver's bank
account in Israel on behalf of
the Employer by the
responsible Caregiving
Company as per instructions of

TIV'O N7n32 22pn p'ovnn DN
D'AnnN IN 'MIX? NILY TOINNN
N12aN NIVYXAKA ,0NNN D"DANN
ININAL'WTINN 12NN P70 ,TIV'0
19 201 PIN 'a 2v 290NN 7Y NTIAVN
nimY% 02 ,nT '_ITIV0 DTN
¥ paan 1awn? N 0n72ivn
%V ,p'ounin Dwa 78w 29unin
19 %Y N'NINKRN TIV'ON N1an T
QN IN MIN? NIDA7 TOINN NININ

Kivalivah!

*. Ecnn PaboTtogatens nonyyaet
nocobue no yxoay ot Begomcrea
HaLMOHA/IbHOTO CTPAXOBAHUA UN
APYrMX COOTBETCTBYIOLMX OPraHOB
yepes KOMNAHMIO NO yXo4y, 4acTb
eXXemecAa4YHoM 3apnnatbl
PaboTHWKa no yxoay, U ycnoBui
TPyAa B COOTBETCTBMM C 3aKOHOM U
HacToAwmMMm CTaHAAPTHbLIM
JorosBopom moryT 6bITb
BbINJa4YeHHbIMWM KOMMNaHMel No
yXxoA4y HenocpeacTBeHHO Ha
6aHKOBCKUI cyeT PaboTHMKa no
yxogay, 8 U3panne ot umeHu
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the National Insurance Institute
or the relevant body.

paboTogaTena B COOTBETCTBUU C
WHCTPYKUMAMKM BegomcTsa
HaLMOHA/IbHOTO CTPaxXoBaHUA MU
COOTBETCTBYIOLLErO OpraHa.

11. SEVERANCE PAY AND :N'0191 DN 1ixa .11 | 11, BbixogHoe nocobue u neHcus:
PENSION:
a. After the Caregiver has | (6) nw'w D"wn 29vnnY INN? .X | a. Mocne Toro, Kak PaboTHUK no

completed six (6) months of
work, in addition to the above
salary, the employer will be
responsible to pay the
Caregiver, a sum as set out in
the Pension Extension Order,
currently 12.5% (6.5% for
Pension and 6% for Severance
Pay) of the gross monthly salary
of the Caregiver as defined in
the Severance Pay Regulations
(Calculation of Severance Pay
and Resignation Which s
Considered as Dismissal),5742-
1964 for each month in which
the Employer employs the
Caregiver. In addition, if the
Caregiver is eligible for
severance pay as per the 1963
Severance Pay Law, 5723-1963,
the  Employer shall be
responsible for adding any
outstanding sums as per that
law. The above sums shall be
paid no later than at the end of
the employment period.

['IX¥) 12WY7 qQoIma ,NTIAY 'wTin
D7W7 'RINN N Provnn ,n7un
N1 Vipilw 9] DIDD  79VvnY
TRIvN 11019 NIva% nannn
-1 N'019 112V 6.5%) 12.5% v DI'2
Town (DN mxa 1Y 6%
193 ,%90nn 7w 'wWTINN 10N2aN
DMLY MIX'9 NRPNY TAINY
D'NNY NNDLANNI DMX'aN 2IWN)
,1964-1"2wn ,(DNIL'2] NNIN
'oVunn 12 WX wTIn 73 1Ay
DN ,90102 .7290nNN NN povn
19 SV DML' MIX'AY 'NIT 290NN
,1963-2"2wn ,0M10'a "X pin
72 QOIN? 'NAINN DY provnn
D'NIJ0N .NT PIN 'a 2V WO DIDD
Q10N 1NIN' N7 IN71W' N72uN 1211XY

.NpoYNN NaIipn

yxoay oTpaboTaeT wecTb (6)
MecALEeB, B AOMNO/IHEHME K
yKa3aHHoM Bbiwe 3apaboTHom
nnate, Pabotogatennb byaet Hectu
OTBETCTBEHHOCTb 3a BbINAaTy
PaboTHMKY Mo yxoAay, B pasmepe,
npeaycMoTpeHHOM B
AONONHUTE/IbHOM YKase 0
NEeHCMOHHOM CTPAXOBAHUM,
KOTOpPbIN B HacToALLEee BpeMs
coctasndaet 12,5% (6,5% ans
neHcumn n 6% anAa BbIXO4HOIro
nocobwus) ot BaJIoBON MECAYHOM
3apaboTHoi nnatbl PaboTHMKa no
yXxoZ4y, CornacHo onpegeneHuio B
lMonoxeHnax o BbIXO4HOM
nocobum npu yBoNbHeHUM (pacyeT
BbIXOZAHOro Nocobus u yBosibHEHUE
no cobcTBEHHOMY XKenaHuto,
KOTOpPOE CYNTAETCA YBOJIbHEHMEM
paboTtogatenem), 1964 r., 3a
KaXKabl MecsL, B KOTOPOM
PaboToaatenb HaHUMmaeT
PaboTHKKa no yxoay. Kpome Toro,
ecnn PaboTHMK no yxoay umeet
npaBo Ha BbIXOAHOE nocobue B
COOTBETCTBMM C 3aKOHOM O
BbIXOAHOM Nocobun npu
yBOJibHeHnn, 5733-1963,
PaboTtopatenb byaet HecTn
OTBETCTBEHHOCTb 3a AobaBneHne
ntobon cymmsl, Tpebyemolii B
COOTBETCTBMW C 3TUM 3aKOHOM.
YKasaHHble Bbille CymMbl byayT
BbINayeHbl He No3aHee
OKOHYaHUA CPOKa
TPYAOYCTPOMCTBA.
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Notwithstanding the provisions
of subsection (a) above, the
Employer may instruct the
National Insurance Institute to
deposit monthly pension and
severance pay deposits for the
Caregiver into the “Foreign
Caregivers Deposit
Fund”(hereinafter: the Fund)
held by PIBA. Similarly, if a
portion of the Caregiver's
salary is paid through a
Caregiving Company as set out
in section 10 (g) above, that
Company will be responsible
for depositing its appropriate
share of the monthly
contributions for pension and
severance pay deposits into the
Fund. In such cases, subsection
(a) above will not apply
concerning the sums deposited
in the Fund, and the Caregiver
will receive the accumulated
sums from PIBA, less legal
deductions, after leaving Israel
permanently, or at the airport
at the time of his permanent
departure from Israel, as per an
application filed to PIBA in a
timely manner. If the Caregiver
overstays in Israel illegally, a
portion of the accumulated
sum will be deducted by PIBA
for each month of illegal
unjustified overstay, and after
6 months of such overstay the
Caregiver will forfeit the entire
sum. Details concerning the
Fund, deposits, Caregiver
applications and deductions
etc. are as set out in the Foreign
Workers Regulations (Foreign
Worker Deposit) 2016, in PIBA

QUO NN NIKINAUNKA ORIV .2
INUY O prounn ,n%wn (N)
niv1a%? TOINN NXK  NININY
N'0197 NIYI9N T'pan? 'niIN?
290NN 1AW DNIL'a 1IX9YI
:1702)" T TAV? (ITp'a awna
niw T2V 2nmnn (prpen”
770 DN ,NNIT [9IND .|'DI72IRN
NIYXNKRA D71WN 29000 12wn
q'yDd1 Y1paw 191 TIV'O N1an
X' 1T n1ann ,n%un () 10
720N NTPaN? N'NINK NN
D'nIwNn v D'NNNN
N'019 NITPAN 112V DU'YTINN
JITPI9N [1I2wN7 DIV MIXI9|
(8) 9Qwo nn ,n7%% DNpNa
D'NID0N 2V 71Nt N7 n7un

[ITP'an awnl  1ITpainy
D'NIDON NN 720 29vnnl
L'01722IND NIwOn NAXaw

INX? ,pIin ‘a9 v 0" NINa
IN ,NIN'MXY? 28w DX INATY
MY NVl N9IVNn NTwa
19 %y 9NIR' DK NIN'MYY
nivn? neainy nwp
DN .TUIN TIVa  |'OI173IXN
7aUn 28NIR NNt 290nn
770 ,'pin MY |aiNva nim?
T %Y D21 1AXIW DI20NN
WTIN 22 112V |'0172IRN NIvN
M71 NPIN M2 N NN v
v D'WTIN 6 TNK71 ,NPTNIN
DIQ0N NN T'09' IT] N' NINY

ITI92 qwNa o'ola L1710
,290NnN NIYpa -, NITpan
n[RpNa  wapa ;e omaon

D'TAIVY? ITP'a) 0T D'TaIY
D012 ,2016-1"uwn L (0NT
pinal  'olI72IkN Nivn 7w
(221wn non) mIN7n nivan

..1995-n"1wnn

6. HecmoTps Ha nonoxkeHus
noAnyHkKTa (a) Bbiwe,
PaboTogaTtesib MOXKET NOPY4YUTb
BenomcTBy HaUMOHaAbHOIO
CTpaxoBaHMA 3a4NCANUTb
OTYMCNEHUA Ha MEHCUOHHbIE
HaKon/aeHns u BbIxogHOe nocobue
ana PaboTHMKa no yxoay, Ha
«Aen03UTHbIN cYeT aNs
MHOCTPaAHHOro paboTHUKa» (ganee:
«[1enosunT»), ynpasnsembli
YnpaBieHnem HapogoHaceneHus.
AHanornyHbim obpasom, ecnm
YyacTb 3apaboTHOM NnaThbl
PaboTHMKa no yxoay
BbINJ1a4YMBaAETCA Yepe3 KOMMaHUIo
no yxoay, Kak ykasaHo B ctaTbe 10
(r) BblWwe, 3Ta KOMNaHUA byaeT
HEeCTU OTBETCTBEHHOCTb 3a
33a4MCNEHNE COOTBETCTBYIOLLLEN
4acTh eXXeMeCAYHbIX OTYUCNIEHUI
MO MEHCMOHHbIM HAaKOMNNEHUAM U
BbIXOZHbIM NOCOBUAM Ha
[enosnTHbIN cyer.

B aTux cnydasx noanyHKT (a) Bbiwe
He NPMMEHAETCA K CYMMam,
33a4MCNEHHbIM Ha [1eno3nTHbIM
cyeT, u PaboTHMK no yxoay
NONYYUT CYMMbI, HAYUCNEHHbIE
YnpaBneHnem HapogoHaceneHus,
33 UCK/IlOYEHMEM BbIYETOB MO
3aKOHY, Nnoc/e oTbesaa 13
MN3panna HaBcerga uam B
asponopTy nNpu Bbiesae us3
M3panna. HaBceraa, no 3anpocy
CBOEBPEMEHHO NOAaHHOMY B
YnpaBneHue HapogoHaceneHus.
Ecnn PaboTHMK no yxoay ocTaeTcs
B M3panne cBepx A03BONEHHOIO
He/sieranbHO, YacTb HAKOMNNEHHOM
CyMMbl ByAeT BbluUTaTbCA
YnpasaeHnem no
HapPOAOHACENEHUIO 3a KaXKAabll
mecsAL, HeoboCHOBAHHOIo
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procedures, and in the National
Insurance Law (Consolidated
Version), 5755-1955

He3aKoHHOro npebbiBaHMA, U
nocse 6 mecaues Takoro
npebbiBaHUA byaeT noTepsaHa BCA
cymma. NoapobHaa nHbopmayma o
AenosunTe, 3a4MCIEHUAX, 3anpocax
PaboTHMKa No yxoA4y, yaepKaHUAX
N T. 4. ycTaHoBneHa MonoxeHnamm
06 MHOCTPaHHbIX paboumx
(LenosnT gns MHOCTPAHHbIX
paboTHuKoB) oT 2016 roaa, B
npasuaax YnpasaeHua
HapoAoHaceneHus n B 3aKoHe 0
HaLMOHA/IbHOM CTPaXOBaHWUM
(KombuHUpoBaHHaA Bepcua) oT
5755 -1995.

c. For the avoidance of doubt,
it is hereby clarified that the
Fund is a bank account
supervised by PIBA according to
Israeli law and regulations, and
is not a pension fund as defined
according to Israeli law and
regulations.

,790 1TON |un?Y A
NN ITP'an 2 N1l nam
niwn  Nip'aa pia jlawn
DN NN '0172IRN
[N 1A', 281 NIRPNY7IPING
NNpNAL PINA INTAND N'019

B Ly2YalYlh

B. Bo n3bexkaHme coMHeHUN,
HaCTOALWMM Pa3bACHAETCSA, YTO
Jenos3unt npeacrasnset coboi
6aHKOBCKUI cyerT,
KOHTpOANpYyembi YnpaBaeHMem
No HapOAOHACENEHUID U MUTPALIUM
B COOTBETCTBUM C U3PaAUJIbCKUMMU
3aKOHaMM U NOCTaHOBNEHUAMMU, a
He NeHCUOHHbIM POHZOM, KaK 3TO
onpeaeneHo B N3PanabCKnx
3aKOHax M NOCTaHOBNEHMUSAX.

12.

FOOD AND DRINK
WORKPLACE:

IN THE

:NTIAVN DIPNA NIRpWAL |ITh .12

12. Epa v HaNUTKK Ha pabouem
mecre:

a. The Caregiver will provide for | 2u ninNX MxVY? pao' 2avnn .N | a. PaboTHuK no yxony byaet
his own meals at his own .1awn obecneumBatb ceba NuTaHMem 3a
expense. CBOM CyeT.

b. Notwithstanding the above, if | 29000 DX ,72'U7 1MNN 9N 2V .1 | 6. HecmoTpsA Ha BbiWeCKasaHHoe,

the Caregiver agrees in writing
in a language he understands,
to receive a portion of his
monthly salary in the value of
food and non-alcoholic drinks
paid for by the Employer to be
consumed by the Caregiver in
the workplace, then the
prevailing/customary market
value of such food and drinks
consumed in the workplace
shall be considered part of the

['An NINW D921 1NJ1 D'aon
NIYI 'wTINN Nawn p7n 22p7
D"7INI27N N7 NINpYNAL |ITD7 Y
TIX7? provnn T %Y In2ivw
,NTIAVUN DIpNA 790NN 7w IN2Nx
[1ITN 7w AININ/NINN piwn Ny R
DIpN2 DDINAY 198 NINpwNI
Tawnn o P n? o oawnt ATIavn
Niwa 017wN21) 29000 2 'wTINN
U N7V N7 INRN vl (902
1w Y%w (10%) D'TINN Nwy

2NIWI 'WTIND DIN'MN

ecnn PaboTHMK no yxoay
NMUCbMEHHO Ha NOHATHOM eMy
A3blKe cornalwaeTca nosyyatb
4acCTb CBOEN eXXemMeCAYHOM
3apaboTHOM Nnathbl,
3KBMBAJIEHTHYH CTOMMOCTU eae U
6€3a1Koro/ibHbIM HanuTKam,
BbiN1aunBaemon PaboTtogatenem
3a ux notpebneHne PaboTHMKOM
no yxoay Ha paboyem mecTe, Toraa
06bl4YHaA PbIHOYHAA CTOMMOCTb
3TUX NPOAYKTOB N HANUTKOB,
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Caregiver's monthly salary (as
payment in kind) and such
value shall not exceed ten
percent (10%) of the gross
Israeli monthly minimum wage

notpebnaembix Ha paboyem mecTe,
6yAeT cuMTaTbhCA YacTbio
eXXemecsayHol 3apaboTHoM naaThbl
PaboTHMKa no yxoay (Kak onsarta
AEHEKHbIM 3KBUBAZIEHTOM), U
YyKa3aHHas CTOMMOCTb He byaeT
npeBbIWaTh A4eCATU NPOLEHTOB
(10%) oT MMHUMaNbHOM MecAYHOM
3apaboTHol nnaTtbl B M3paune.

13. NATIONAL
INSTITUTE:

INSURANCE

2MIN? NIv1% ToINn .13

13. BegomcTBO COLMANBHOIO
CTpaxoBaHuA:

The Employer shall register the
employment of the Caregiver with
the National Insurance Institute for

coverage available to foreign
Caregivers under Israeli Law,
specifically, work accident,

bankruptcy of the employer, and
maternity benefits. A copy of the
above registration shall be provided
by the Employer to the Caregiver.

790NN 7W NpoYNN NN DIYA! prounin
[N 101N 11 MIK? NIV ToINA
SNWM pinn ‘9 v DT DAY
W 2201 NLIYWA ,NTIAV NIIKN |22 1D'NY
DIYIN Y pnun AT M provnn
p'ounn T U palot nun XY

2avnY%

PaboTtogatenb A0NKEH
3aperncTpmpoBaTb
TpygoycTpoincTea PaboTHMKa no
yxoay B BegomcTtse coumanbHOro
CTPaxoBaHMA 1A MOKPbITUSA,
NpeAoCcTaBAAEMOro MHOCTPAHHbIM
paboTHMKaM B COOTBETCTBUM C
N3PanNbCKMM 3aKOHOLATE/IbCTBOM,
KOTOpOE KacaeTcsl HeCYaCTHbIX
c/nyyaeB Ha pabouyem mecTe,
6aHKpoTcTBa paboToaartens u
nocobus no bepemeHHOCTU K
pogam. Konuto nepeuyncieHHoro
BbllLE CNMCKA paboTopaTtenb
[OJIKeH NpeaocTaBuTb PaboTHUKY

no yxoay.

In case of death of the Caregiver as
a result of a work accident, the
insurance benefits shall be paid to
his legal heirs as stated in the
National Insurance Institute Law.

NNXIND 790NN 2¥ NN v mpna
IN71L' NIL'AN 21NN ,NTIAY NIINNN
pPIina viapa 17w D'pinn 0w

.ININ?N NIL'AN

B cnyyae cmepTn PaboTHMKa no
yXoA4y B pe3y/sibTaTe Hec4acTHOro
Cny4as Ha paboyem mecTe,
CTpaxoBble BbiNAaTbl byayT
BbIM/IAYNBATLCA €r0 3aKOHHbIM
HacnegHWKam B COOTBETCTBUM C
3aKOHOM O HaLMOHANbLHOM
CTPaxoBaHUM.

14. AIRLINE EXPENSES:

:N0'D NINNIN .14

14. Pacxopabl Ha nepener:

The Caregiver will pay for his airline
tickets, inclusive of  travel
insurance, from his country to
Israel, as well as upon his return
from Israel to his country, except as
set out in Section 18(b).

,I7¥) N0D'LN D'V 11 D7 290NN
[A1,28W19 INAIND ,NIVI0] NI 7710
193 TA7n LINAN? 2w MmN v

.(2) 18 qruoa vapw

PaboTHMK no yxoay onsaymBaeT
cBOM aBMabwuneTbl, BKAKOYAnA
TYPUCTMYECKYIO CTPAXOBKY, U3
CBOel cTpaHbl B MI3pannsb, a TaKkxke
3a cBOe BO3BpalleHue us M3panna
B CBOO CTPaHy, 32 UCK/IIOYEHNEM
C/Nly4aeB, NPeAyCMOTPEHHbIX B
pasgene 18 (6).
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15. RECUPERATION PAY:

NN 'NT.15

15. BbinnaTtbl Ha 0380pOBAEHME:

In addition to the salary and other
monetary entitlements set out
above, and as per the Extension
Order Concerning Employer
Contributions for Recuperation and
Recreation Payments, 2017, the
Caregiver is entitled to receive
yearly Recuperation Pay from the
Employer, provided that he has fully
completed his first full year of work
for the Employer. This sum is
computed at the rate as updated by
the Israeli Government at the time
of payment (NIS 418 per day as of
2024), as follows:

NNNKX NI'aD] NINATYI 12wW? qoina
NnanNIn IX7? ONNNAL ,N7VUn Iwapy
NIKXINA - TAUNN NI9ONNWA 12Ta
2177 '~at 29vnin ,2017,wa131 NR1AN
,7'0UNNN NX1AN 'MT %Y Maw Di7wn
NIY NN ONI7N2 07PN NINY 'NIN2
DIJD .j'0VNN 1AV MIYKIN INTIAY
T 9V 2TIVIY 9MUND 9 2V awin' 0T
 418) DIWNN TVINA 78 NYwnn

;702712 ,(2024 mw? 121 01"

B nononHeHue K 3apaboTHoi
nnate u A4pyrum GUHaHCOBbIM
BbINAaTaMm, YKa3aHHbIM Bblle, U B
COOTBETCTBMW C AOMNOJHUTENbHbBIM
yKa3om 06 yyactum paboTtogatens
B PacxoAax Ha 0340pOB/iIeHME U
oTnyck ot 2017 roga PaboTHUK no
yXo4y UMeeT NpaBo Ha eXeroaHyro
BbINATy Nnocobua Ha
BbI3gopoBaeHne oT PaboTtoaaTens
Npw YCNOBUMU, YTO OH NONHOCTbIO
3aBepPLUM/ CBOI NEpPBbIN NOHbIM
rog, pabotbl Ha PaboToaartens. 3Ta
cyMma byaeT paccuntaHa B
COOTBETCTBMMN C Tapudom,
COrn1acHoO ¢ 06HOBNEHNAMM
MpasuTtenbcTsa U3panns B AeHb
nnatexa (418 wekeneii no
cocToaHuIo Ha 2024 rop), a
UMEHHO:

a. For the first vyear of
employment — 5 days

b. For the second and third years
of employment- 6 days

c. Forthe fourth and fifth years of
employment — 7 days

NPOVNN 7¥ NIIWKIN NMIWN 1Ay N
nDm's -

2v N'WHYYN1E NMYN NIwn 1Ay A
D'nM' 6 — NpovNNn

2v N'wMNNI NWIAIN NN 1Y 2
n'm' 7 — Npovinn

a. 3a nepB.bliii rog paboTbl - 5 gHen
6. 3a BTOpOW 1 TpeTuii roa, paboTbl
- 6 AHen.

B. 32 UeTBEPTbIM U NATbIN rof,
paboTbl - 7 AHeMn.

For additional years of employment
of the Caregiver by the Employer,
the recuperation pay will be figured
according to the number of years of
employment as set out in the above
extension order.

790NN 7¥ NIQ0I NpPOYN NIW 111V
NNI12NN ‘T 01wn ,provnn T %Y
NpPOUNN NIIY 19017 DNNNA Awin!
.N7UN 12110 N2ANNN I¥2 1WApIw 9]

3a gonosiHUTeNbHble roabl PaboTsbl
PaboTHKKa no yxoay y
PaboTtogartens Bbinnata nocobumsn
Ha Bbi3Z0OpoB/eHMe byaeT
PaccYnTbIBATLCA B COOTBETCTBUM C
KONMYeCcTBOM /eT paboTbl,
YCTaHOB/IEHHbIM B YKa3aHHOM
BbllLE AONO/IHATENIbHOM YKa3e.

16. CONTACT NUMBERS:

WP MY 0Naon .16

16. KOHTaKTHble HOMepa:

The following may be contacted in
case of questions or filing of
complaints which have not been
resolved amicably between the
Caregiver and the Employer or the
Employer’s representative.

NPN2 0NN DWUXNAND WP XY B
X7 TWK NN NRAN IN NIRY Y
2'0UNNI 290NN 2 MITT |91 NN9)

.2'OUNN DUDLN AN IN

B cnyyae BO3HMKHOBEHMUSA
BOMNPOCOB UMW XKanob, KoTopble He
6bl1M paspeLleHbl MUPHBIM NyTEM
Mmexay PaboTHMKOM Mo yxoay u
Pabotoaatenem, nnm
npeacTaBUTENIeM OT UMEHU
Pabotopartens, cnepyet
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obpalaTbCca Mo yKasaHHbIM HUXKe
HOMepam.

employer or his representative
shall provide reasonable
assistance to the caregiver,
including relocation to safe
sites if possible. If the Caregiver
decides to return to his
country, the Employer or his

%912 ,%9vn% a0 VID Ipao!
N OX AN DIipMY DIpm Y
LINONG w7 09NN 29vnn ON
7TNY' 1NULN AN IN POUNN

.10 VI'D pad?

a. For the Caregiver - The PIBA | Niw1 %W NINan Tpin - 1N TAIV7 - .X | a. 118 MHOCTPaHHOro paboTHMKA -
Call Center for foreign workers: .1-700-707-889 :|'DI721XN LeHTp obpalleHnin YnpaBneHus
1-700-707-889. DT D'TAIY NIMDT 2V namnn . | HapogoHacenenuma: 1-700-707-889.

b. The Ombudsman for Foreign | 074- :AnTIAUN TwN1 728w 6. YNONHOMOY€EHHbIM No npaBam
Worker's rights in the Israeli | WNIT nwxnxa IN,7696161 MHOCTPaHHbIX pabounx B U3panne
Ministry of Labor: 074- MNLPIN npu MuHucrtepcrse Tpyaga: 074-
7696161, or email: ForeignR@Labor.gov.il 7696161 naun no sneKTPOHHOM
ForeignR@labor.gov.il TN TAWN 28 IR DNMAY. 2 noyte: ForeignR@Labor.gov.il

c. Therelevant Embassy in Israel. B. [10CONBbCTBO CTPaHbI

. MHOCTPAHHOro paboTHMKa.

17. DISPUTE RESOLUTION: :Dvxo vt (17 | 17. YperyanpoBaHue CNopos:

a. The Parties shall endeavor to | 71020 72 21w NNN' DTN .X | a. CTOpOHbI ByAyT cTpeMuTbeA
resolve any dispute that may | DIY" NIApYA 1NIVNNYT 217V TWNR pa3spewmnTtb Ntobown cnop, KOTopbIN
arise from the implementation | D'uxAX1  NT  'DITIDD TN MOXKET BO3HUKHYTb B pe3y/bTaTe
of this SEC by amicable means. .omimT BbIMOJ/IHEHMA HACTOALLLErO

CraHpapTtHoro [lorosopa, MUPHbIM
nytem.

b. If the parties fail to amicably | |92 2wW"7 INY7X' X7 DITTXN DX .2 | 6. Ecnv CTOPOHbBI He cmoryT
settle the dispute, the parties | D'TT¥N ,jil020n NN MITT yperynmposatb COpP MUPHbIM
may resort to available | D'tTuon n%p7? nna% o' nytem, CTOpOHbl MOTYyT 06paTUTLCA
remedies and refer the matter | "aun NN nNnan21 omMwaxn 32 BO3MOHbIMM CpeacTBamMMm
to the Courts of the State of | v 2w N1 YW bawnin ML NnpaBoBOW 3alUTbI U MEPEeAATb
Israel to be resolved in|pin? DNNND  AWIMY  NID aeno B cyapl FocygapcTea
accordance with applicable .D'NNNN NN MN3paunnb, 4ToObl OHM Bbinun
Israeli law. YPerynmpoBaHbl B COOTBETCTBUM C

HaZ/1eXKallnM U3PanIbCKUM
3aKOHOAATENbCTBOM.

c. In case of disagreement | ,nawn "2 N1MO ¥ Njpna .2 | B. B cayyae npotmBopeuns mexay
between the languages, the | nTA1N %W N'2218N N9w1 NDIN A3bIKAMW, aHF1053blYHAA BEPCUA
English language version of the Ul shiplelshinlE HacToAwero Jorosopa byaet
contract shall prevail. UMETb 006A3aTENbHYIO CUNY.

18. REPATRIATION: :NT2IN? nawn .18 | 18. Bo3BpalieHne Ha poAUHY:

a. Incaseofimminentdangerdue | w2 n'T™n N110 2w Npna .X | a. B chyyae HenocpeAcTBEHHOM
to war, calamity, or other | ninIT nia'oa1 IX IOR ,NNN7N OMacHOCTU, CBA3AHHOW C BOMHOMN,
similar  circumstances, the | Inyon X1 IXN pProOoYNN ,NINNN CTUXUIHbIM BeacTBMEM UK

APYrMmuM NoaobHbIMU
obcTtoATenbcTBammn, Pabotogatens
WKW NpeacTaBuUTENlb OT €10 UMEHU
OKaXXyT pa3yMHY0 NOMOLLb
PaboTHMKY Mo yxoay, BKAo4asn
nepeesz, B 3alMLLEHHOE MECTO,
€C/I1 3TO BO3MOXKHO. Ecau
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representative shall endeavor PaboTHUK no yxoay pewuT
to provide reasonable BEPHYTbCA B CBOIO CTPaHy,
assistance. paboTozaTenb Uan npeacTaBuUTeNb

OT ero MMeHu nocrapatoTca
OKa3aTb Pa3yMHyH MOMOLLb.

b. The medical insurance policy of
the caregiver, to be attached as
Annex B, shall contain
provisions on repatriation of
the caregiver in the event of a
medical condition which
renders the caregiver incapable
of continuing his employment,
covering payment of airfare.

v 'WI9ON nivtan no1a A

,'A N901] QIIXN IWN ,290nn

MIthn a2 nIKun 219an

7Y mpna 290nn 2w 1NNy

790 1IMa AWK 'NI9T 2xNn

NN 7'wnin 72100 'M71% 29vnn

19MYN DI7WN 0 N ,INjoun
.N0'LN

6. Monnc meguuUMHCKOro
cTpaxoBaHuA PaboTHMKa no yxoay,
KOTOpbIN ByaeT npunaratbca B
MpunoxeHuu b, byaet BkAtOYaTb
NoNoXKeHus, Kacarowmecs
BO3BpaLLeHWUA B cTpaHy PaboTHUKa
no yxogay, B cny4vae 3abonesaHus,
n3-3a KoToporo PaboTHMK no yxoay
He CMOXeT NPOAONKMUTb CBOKO
paboTy, BKAtOYasA Npu 3TOM
NOKPbITUE ONAaTbl aBMAbUNETOB.

c. In the event of death of
Caregiver during the term of
this SEC, shipment of
Caregiver’s remains shall be as
set out in the medical insurance

policy.

170N 290NN NN %Y npna 2
NIwn ,NT 'DITIVO NTIN NAIPN
DNNNQ DY 29000 Nan 7w
niv'an No191 vap'w nnY
JNI9N

B. B chyyae cmeptn PaboTHuMKa no
yxoay B TeyeHue atoro CpokKa
CTaHpapTHoro [loroBopa, A0CTaBKa
Tena PaboTHuMKa no yxoay byaet
OCYLLLECTB/IATLCA B COOTBETCTBUM C
TeMm, YTo byaEeT OroBOpeHo B
noJsiuce meguLMHCKOro
CTpaxoBaHwus.

19. PRE-TERMINATION: :NTINN DIN 1292 npovn DI'o .19 | 19. MNpeKpaweHue
TPYAOYCTPOMCTBA 4,0 OKOHYAHUA
Jorosopa:

Without prejudice to the accrued | 712y Naxiaw 0'~IN2 Va2 %an | bes ywepba ans ycnosui,

benefits of the Caregiver under
Israeli Labour Law, as well as the
requirement for the Employer to
explain the reason for the intended
pre-termination and consider the
response of the Caregiver before
deciding upon the pre-termination,
either party may pre-terminate the
contract after having made a
genuine and sincere attempt to
carry out the provisions of the SEC
in good faith and after giving legal
prior written notice as required by
Israeli laws and procedures
(required except in cases of abuse).

[A1,72811 NTIAVN 'PIN a2V 29000
N1'oN NN 1'20N7 provnnn nwnTa
NTINN DIN 1297 TVIMN Njpovnn DI'DY
n?21p 197 %9vnn napn Nl
,NOVUNN 7¥ DTpin DI'D 237 nb7NN
,|NTN 1197 NTINN DX D''07 'KW1 TX 72
NN UN]7 MNANI 2 |I'01 NWUY INNY
17 DIMa 'DITILON NTNN NINIIN
NnNTPIN N'PIN QUTIN N'ON INKRYI
%) 070121 D'PINA ATIN 190 ,WNIN
DNPNA AWNRA YIN WITI) 2R N2

(n1%%unin Yw

KoTopble PaboOTHMK No yxoay
NoJly4aeT B COOTBETCTBUM C
N3PaUNbCKMUM TPYAOBbIM
3aKOHOAATENbCTBOM, A TaK¥XKe No
TpeboBaHuto PaboTtogatens
06DBACHATL NPUYMHY NPEKpPALLEHUA
TPYAOYCTPOMCTBA A0 OKOHYAHMSA
[Jorosopa 1 B3BelWMBaHMA OTBETA
PaboTHWKa no yxoay nepes
NPUHATUEM PELLEHUS O
AOCPOYHOM NpeEKpaLLEHUMU
TPYAO0BbIX OTHOLLIEHWI, Kaxaan us
CTOpPOH MOKEeT J0CPOYHO
pacTtoprHyTb [lorosop caenas
YECTHYIO U UCKPEHHIOK MOMbITKY
[06pOCOBECTHOrO UCNOHEHUA
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nonokeHunit CtaHgapTHOro
Jorosopa v nocne
npeABapuUTe/IbHOrO OPUANYECKOTO
YBEAOMNIEHMA, KaK Toro TpebyroT
3aKOHbI 1 Npoueaypbl focyaapctsa
M3pannb (TpebyeTcs, 3a
NCKNIOYEHUEM C/IY4AEB KECTOKOro
obpalueHus).

20. COMMUNICATION
PASSPORT:

AND

JITIEMIvpNn

20. CBA3b M 3arpaHNacnoprT:

a. The Employer shall not prevent
the Caregiver from having and

'TNNY% 290NnNnN Vvan' X7 p'ovnn N
19702 110 win'w  niwyll

a. Pabotoaatens He byaet
NpenAaTcTBOBaTb TOMY, YTOb6bI

reasonably  using  cellular | MIwpn  wxnxa I 17190 PaboTHMK no yxoay Bnagen
phones or other means of .29unn 7Y 11Iawn 2V ,0MNN MobunbHbIM TenePpoHOM Unun
communication, at the APYrMMU cpeacTBamm CBA3U U B
Caregiver’s expense. pa3ymHbIX Npeaenax nosib3oBanca
nm 3a cyeT PaboTHKMKa no yxoay.

b. The Employer shall not|%w nm1a print X7 povnn .1 | 6. PabotogaTenb He byaeT
withhold the Caregiver’s 21¥77 TIan2a 29000 yAepKneaTb nacnopT PaboTHMKa
passport against his will. no yxoAy npoTUB ero BOJIN.

21. LOANS/PAYMENT ON 1awn v oYwn/ningn .21 | 21. Kpegutol / onnarta no cuery:
ACCOUNT:

Without derogating from the | 22 ,(n) 10 WO NIXIINN VN7 720 | He oTcTynas oT NON0OXKeHUN,

provisions of Section 10(e), any
loans/debts of the Caregiver from
the Employer and payments
thereof in a manner agreed upon,
shall be in writing and in a language
that the Caregiver understands.

1993 29vnn v niInN/niINigmn
I'N',01'21 D'NI0IN D'NI7WNI P'ovnn
.['AN 1T TAIVNY nawalania

pasgena 10 (a), sce ccyabl /
oba3atenbcTBa PaboTHMKaA Mo
yxoay nepepg Pabotogatenem u
COrNacoBaHHbIe NAATEXKM 33 HUX
[OJ/1IKHbI ObITb B MMCbMEHHOW
dopme 1 Ha fA3blKe, MOHATHOM
WMHOCTPaHHOMY PaboTHMKY.

22. OTHER PROVISIONS:

NNNR NN .22

22. ipyrue nonoxKeHus:

a. Foreign Travels: The
Caregiver should notify
thelabor section of his

country's embassy in Israel
before joining the Employer
in foreign travels, as per his
country's requirements. In
case the Employer requires
that the caregiver
accompany him in foreign
travels, the Employer shall
provide travel Insurances

29vnn WY yinn niviol . X
NN NTIAvn Np2nny v
'oun? QXY 197 Iman
922 NNT YIN? yIn? Niv'oia
mpna JeNIT manw
Nyt 29vnnw wAIT provnne
7'0UNN LYIN? YINT NIVI01] ININ
NAWN1 VI'ol NIY'D] NIL'1A pao!
N0 N1 2212,729000 112V Nt
2V (ATALIR) N wTNN
.f'ounn jawn

a. NMoe3aka 3a npeaensi U3paunnsa:
PaboTHMK No yxoay A0NKeEH
yBEAOMUTb OTAEN TPYAa B
NOCONbCTBE CBOEM CTPaHbl,
npexae 4em NPUCoeamMHUTLCA K
PaboTtogaTtento npu noesake 3a
rpaHuuy, ecnum atoro Tpebyet ero
CTpaHa. B cnyyae, ecnm
PaboTtopatenb TpebyeT, 4TOObI
PaboTHMK No yxo4y CONpPOBOXKAAN
ero B Noe3aKax 3a rpaHuuy,
PaboTtogatenb npenocTaBuT
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and visa assistance for the
Caregiver, including re-entry

CTPaxoBKy A/1A NyTewwecTBUN K
NOMOLLb B MOJIyYEHUM BU3bI ANSA

visa to Israel, at the PaboTHKKa no yxoay, BKAtoYas

Employer's expense. BM3Y O/17 NOBTOPHOrO Bbe3aa B
MN3paunnb (MHTEp-BM3a) 3a cueT
PaboTtopatens.

b. Mutual Respect/ Lawful | :n'imn nanann/'TtTn 122 .1 | 6. B3aumHoe yBaxkeHue /
Behavior: The Parties agree to | NN UX17? DMON DTN 3aKoHHoe noBegeHue: CTOpPOHbI
carry out their obligations | ntin '@ %u  DAMIMATANN COr1IaWatoTCcA BbINO/IHATL CBOM
under this SEC in a respectful | 'pinl 72120 |9IN2 DT 'DITILO o06A3aTenbCcTBa NO 3TOMY

and lawful manner in
accordance with Israeli Law
which prohibits inter alia,

abuse and harassment. In case
of violation of this section, each
party may have recourse to the
protections set out in Israeli

L20IN WK 8PN PINY DNNNA
.NTIDN I NIZ%unn Nt 1
72,01 QW0 7w NM1an 7w mpna
VAW NIANN NN 72777 'RE TN

J2NW pIna

CraHpapTtHOMy [lorosopy
YBaXKUTENbHbIM U 32aKOHHbIM
0bpasom B COOTBETCTBUU C
N3panNbCKUM 3aKOHO4ATENbCTBOM,
KOTOpOe 3anpeLlaeT, B YaCTHOCTH,
¥KecToKoe obpalleHne nnm
gomoraTenbcTsa. B ciyvae

Law. HapyLeHWA 3TOM CTaTbM Kaxaas 13
CTOPOH MOXET NOAYUYMTb 3aLMUTY,
npeaycMoTPEHHYO
3aKoHopaTenbCcTBOM MN3paunna.

¢. Notice of employment | NT 'DITIDO NTIN :TAIWY? NVUTIN .2 | B. YBegomaeHue PaboTHUKa: 3TOT

conditions: This SEC replaces
the Employment Conditions
Notice in accordance with the
Notification of Employee and
Candidate (Employment
Conditions and Procedure for
Selection and Admission to
Work) 5762-2002, law and
regulations.

ININ 2V T2IV? NUTINN NN 970N
TAIV? NUTIN PIN DRNNA INTIAY
NTIAV  'NN) NTIAVY?  Taum?
,Nmav?  a7apr e a2l

.mipni 2002-1"ownin

CTaHpapTHbIV [loroBop 3ameHseT
yBegomneHune PaboTHMKa 06
YCNOBUAX €ro Halima B
COOTBETCTBMMU C 3aKOHOM 06
yBe4OMIeHUN PaboTHUKA K
KaHauaaTa Ha paboTy (ycnosusa
paboTbl M Npoueaypbl oTbopa u
npuema Ha paborty), 5762-2002, n
€ro MnoJIoXKeHUAMM.

23. NO ALTERATION:

DMmw Ny .23

23. HeBO3MOXHOCTb USMEHEHWIA:

No provisions of this contract shall
be altered, amended or substituted
in a way that is detrimental to
either Party.

NNIIN QN 92N0N7 IN [PNY7 ,NIRY2 |'N
.D'TTXN TANY? PT'Y 91N DT DTN

HuKaKne nonoxeHnsa HacTosLWero
JoroBopa He moryT 6bITb
M3MEHEHbI, A0NOJIHEHbI UK
3aMeHeHbl cNocobom, KOTopbIi
MOXET HaHecTu Bpea ntoboin us
CTopoH.

In witness whereof, the parties
having read and understood all the
provisions of this contract hereby
freely manifest their full acceptance
of terms, conditions and

NN 12201 INPY IR ,DITTYN DRI
,INT DN'DINA,NTATIN 7Y NINTINN 72
DT 72U NN7N 0730 2V ,'walinn DaIxan
D'M70Nn NNWpNNNl O'NINN %Y

.DNMIN'MN NIYXAN] ,NTJN0N]

B ypoctoBepeHue yero, CTOPOHbI,
NPOYUTAB N MOHAB BCE NONOMKEHUSA
HacToAwero [loroeopa,
HacToAWMM A06POBONLHO
3aABNAOT O CBOEM NOJIHOM
COrNacuu C yCNOBUAMM,
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conveyance embodied herein, by
their respective signatures.

coaepKalmnummca B STomM
AOKYMEHTe, NocpeacTBOM CBOUX
noanucem.

Date: : / / , B ND [Hara: / /
Signature of Employer Nognucb PaboTtoaarens
'0uNn NN'MN
Date: : / /
/ / NN fara: —/
Signature of Caregiver Nopnucb TepanesTa
29vnn nn'mn
Attached: NINTA D'911INN | K 3TOMy NpuAnaratoTcs:

Annex A — Description of special
needs and conditions of
employment

Annex B — Medical Insurance Policy
in a language the Caregiver
understands — (when the contract is
signed before arrival of the
Caregiver in Israel --- to be attached
by Employer after arrival of the
Caregiver in Israel)

Annex C —Obligatory and Permitted
Monthly Deductions

D'TNI'M D'NXINI DX 1IN -'N NQD)
npovnn 7w

Naw1 'N197 NIva No0'719 -2 Nao)
DNNY DTINN TWKI) — |'an 290nnY
2V Q11NN --- 7NIWY7 29000 NYan 197
29vnn nuan  INN?  provnn T
(7nw2

D"YTIN NIYAILNAIN 12122 N90)

MpunoxkeHne A — OnucaHune
0COobbIX NOTpebHOCTEN N YCNOBUIA
TPY4OYCTPONCTBA

MpunorxkeHne B — Monunc
MeOMNLMHCKOro CTPAaxoBaHUA Ha
A3blKe, KOTOPbIN MOHUMaET
TepanesT — (eC/IM KOHTPAKT bbin
nognucaH go npubbiTna TepanesTa
8 M3pannb — npunaraetca
paboTogaTtenem nocne npubbiTnA
TepanesTa B M3paunnb)
MpunoxeHne C— 0b6aszaTenbHble
BblYETbl U exxemeca4yHoe nocobue




