SEC version B (When Employer is not PWD)- Hebrew-
English- Russian 2024

Update 010424

2910NN 12'X P'OUNN TWNI-'2 NDI 'DITIVD APOVN ATIN
N1 0NN 'RINA 290N WNRWNR 1T TIV'O TAIV 1AV
2w NITTNA 291DNN

Standard Employment Contract- version B- When
Employer is not PWD
for Home Based (Live-In) Foreign Caregivers in

the State of Israel
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This Employment contract is executed and

entered into by and between:

pounn N

'/

NINTNTIVN 'ON

:NTIAVN DIpR/Nama

("provnn" :I7n9)

A. Employer
Mr./Ms.:

ID No.:

Address/Workplace:

Cellphone number:

(hereinafter referred to as "the Employer")

AND THE

f/n 29vnn A

;1077 'on

N1

("29vnn" :;20Y%)

B. Caregiver, Mr./Ms.:

Passport Number:

Country
(hereinafter referred to as "The Caregiver")

['"va

Concerning

a/an 2aonn .

J.01790n

C. Person with Disability
Mr./Ms.

ID No.

Address (Workplace)
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Phone Number:

Hereinafter referred to as "the PWD"

1 H P4 1 1
Daixan oarnnn (orTTea” :2n%) %9vnnl provnn
:D'N2N O'NINY 'walnn

The Employer and the Caregiver (hereinafter:
The Parties) voluntarily bind themselves to the
following terms and conditions:

:p'ovn nnnxn .1

1. EMPLOYER DECLARATIONS:

:12'N 12 1'XN provnin
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a. The Employer hereby declares that he is:
1. The legal guardian of the PWD as set out in
the guardianship order attached as Annex D f
this SEC and/or
2. Afirst degree relative of the PWD (circle the
relevant relationship): parent, child, spouse,
sibling.

b. The Employer declares that the PWD holds
a valid permit from the Population and
Immigration Authority in Israel (hereinafter:
PIBA) allowing him to employ a live-in foreign
caregiver in his home to assist him with his
activities of daily living.

,AN7D NIYN1 290100 NK P'OVUN? A"NNN prounin .
DN 219'0 MN'Y NN ,jp'0UNn N2 0NN N
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c. The Employer undertakes to employ the
Caregiver in a full-time position as a live-in
caregiver providing home based caregiving
services to the PWD as set out in this Standard
Employment Contract and Annex A
(hereinafter referred to: the SEC).
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2. CAREGIVER DECLARATIONS:

2910NN DX "IV VYT'RN NN AN KINY 1xn 29onn
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The Caregiver declares that he has understood the
information about the PWD's needs and the living
conditions in the home of the PWD as set out in
this SEC, and that he is ready, willing and capable
of carrying out the required difficult caregiving
duties for the PWD on a full time basis in Israel, in
good faith, including living in the home of the PWD
throughout the regular work week.




SEC version B (When Employer is not PWD)- Hebrew-
English- Russian 2024

Update 010424

Y2 nimn 3

GENERAL PROVISIONS:
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a. This contract is written in the masculine form,
but applies equally to both men and women.
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b. In case of unforeseen contradiction between
the conditions set out in this contract and the
provisions of relevant Israeli Labour Law,
including case-law, collective agreements and
extension orders applying to employment
conditions of home based (live in) foreign
caregivers, the current Israeli Labour Law
provisions shall prevail.
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4. CAREGIVER DUTIES:
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The duties of the Caregiver shall be to provide
diligent and skilled caregiving assistance to the
PWD in order to assist him in carrying out his
activities of daily living including household
management, as reasonably required for the
personal needs of the employer, such as dressing,
bathing and cleaning, toileting and/or diapering,
food preparation, cooking, eating, feeding and
cleanup, giving  prescribed medications,
supervision, lifting, transferring, cleaning of PWD
living quarters, purchases, laundry and
accompanying the PWD outside his home, as well
as the special duties set out in Annex A to this SEC,
as per instructions given to the Caregiver by the
Employer or his representative. Domestic chores
for other family members/ residents are excluded
from the Caregiver’'s duties. Animal care,
driving/chauffeur duties are also excluded from
the Caregiver duties unless set out as special
duties in Annex A.
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In the performance of the duties of the caregiver,
the employer shall comply with Israeli
occupational safety and health standards. In
addition, the Employer shall be reasonably
available in person or via the cellphone number
set out above in the SEC, to direct the Caregiver
and to answer Caregiver questions concerning
duties under this SEC as necessary.

TN Nalpn .5

4. DURATION:

290nn 2w INDYI2 19% DNNY NT 'DITILO NTIN ON .N
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a. If this SEC is signed before the entry of the
Caregiver to Israel, the duration of the
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employment shall be two (2) years from the
date of the entry of the Caregiver into Israel
with a valid B/1 -caregiving work visa
(hereinafter: the "contract duration"). If the
Caregiver does not enter Israel within thirty
(30) working days after the date of signing,
this SEC will be null and void, unless the
Parties agree to a reasonable extension of the
above period.

NNN1 112 290NN WK DNND 'DITILDON NTINN DN
Nalipn ,p'oun "'W IN NOINN 7Y Npna 2Nxwn
TUI -n 7200 AN npounn

If the SEC is signed when the Caregiver is
already in Israel, in case of extension or
change of employers, the duration of
employment shall be
from until
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The contract duration is subject to the
continued validity of the Employment Permit
issued to the PWD and of the B/1 Visa and
Work Permit held by the Caregiver both
issued by PIBA as per PIBA procedures
(hereinafter: the Permits) and both parties
agree to take all required steps to extend the
duration of the permits as necessary.
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After the contact duration and subject to the
extension of the Permits as set out above, this
contract shall continue to apply, provided
that neither party to this contract has
delivered one month's prior notice in writing
to the other party concerning his desire to
bring this contract to an end.

1707 19 Qo nIXIINN VNa? 207 1nNa |'K

The above shall not derogate from the
provisions of Section 19 below.

NTIAVA VIAWI NTIAVA DIpN

WORKPLACE AND WORK WEEK:

NXNIN ,%291bNN 2w N A 2900 NTIAVN 0pn
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The regular workplace will be the home of the
PWD, located at his address as set out above
in this SEC or any updated address of the
PWD.
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The regular work week of the Caregiver will be
six (6) days a week, and the Caregiver agrees
that he will be available to care for the PWD
throughout the work week, as a live in
caregiver, provided that the Caregiver is given
reasonable breaks from active work for
relaxation, personal needs, and sleep.
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Aside from the reasonable breaks, the Employer
will endeavor to provide the Caregiver with at
least eight (8) rest hours daily, subject to the
special needs of the PWD.
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c. The Caregiver's duties are counted among
those that require a special degree of
personal trust. In addition, the Caregiver will
reside in the accommodations provided by
the Employer in the home of the PWD as set
out in section 9 hereinafter. Thus, as per
Israeli case law, the Caregiver will not be
entitled to remuneration for overtime hours.

:NIwaini 0D'An ,0"ViAW nnin ‘' .7

7. WEEKLY REST DAY, HOLIDAYS AND
VACATION:
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a. The Caregiver shall be entitled to a weekly day
of rest of at least 25 consecutive hours on a
day agreed upon by the parties (hereinafter:
the Weekly rest day).
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b. The Caregiver shall be entitled to 9 days off
with pay per calendar year for his
Religious/National Holidays or for lIsraeli
Religious/National Holidays, when those
Holidays fall during the contract duration
but do not fall on the Weekly Rest Day of
the Caregiver.
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c. The Caregiver will be entitled to yearly paid
vacation, after coordinating the dates of such
with the Employer at least 14 days in advance.
The number of vacation days for which the
Caregiver is eligible will be as set out in the
Yearly Vacation Law, 1951, and figured
according to the length of time the Caregiver
has been employed caring for the PWD during
the calendar year. For the first five years of
employment — the Caregiver will be eligible
for 16 vacation days yearly (14 days not
including the weekly rest day).

nVuIY 1 Npt 29000 020N7 DN Provnnt 2avnin
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The Caregiver and Employer may agree that the
Caregiver may take only seven (7) vacation days
per year and accumulate the unused paid annual
vacation days to be used within two (2)
consecutive years. If the Caregiver has not used
his accrued paid vacation days, he will be eligible
to receive monetary compensation from the
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Employer for those unused paid vacation days at
the end of his employment by the Employer as set
out in the Yearly Vacation Law, 1951.

720N M 22 niwni 'NIg niva .8

MEDICAL INSURANCE AND SICK PAY:
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a. The Employer shall provide the Caregiver with
private Medical Insurance which includes all
the services set out in the Foreign Worker
Ordinance (Basket of Health Services for the
Employee) 2001 for the duration of the
employment The Caregiver agrees to
truthfully complete and sign any declaration
or forms necessary for the entry into effect or
for extending the validity of the medical
insurance policy.
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A copy of the medical insurance policy in a
language the Caregiver understands will be given
by the Employer to the Caregiver and attached by
the Employer as Annex B to this SEC, after the
arrival of the Caregiver to Israel.
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b. The Employer may deduct from the
Caregiver's monthly salary, up to half of the
cost of the above medical insurance, as paid
by the employer, or the maximum sum set out
in the relevant Israeli regulations, whichever
is lower. This deductible sum set out in Annex
C is updated by the Israeli Government from
time to time.
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c. Ifthe Caregiver cannot work due to illness, he
is not entitled to salary for the first day of such
absence from work. The Caregiver shall be
paid 50% of his salary by the Employer for the
second and third consecutive days of absence
and 100% of his salary from the fourth
consecutive day of absence wupon
presentation of a medical certificate
certifying that he could not work due to illness
The above payments are subject to the
Caregiver's cumulative period of sick leave
entitlement, which is one and a half days for
every month in which the Caregiver was
employed caring for the PWD , up to a
maximum of 90 days.
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ACCOMMODATIONS:
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The Employer shall provide the Caregiver with
suitable living accommodations in the home
of the PWD for the entire duration of the
employment, and for at least seven days after
the termination of the employment. The
Caregiver understands that he may not reside
in accommodations outside the PWD's home
during the regular work week, but that he
may, if he so desires, reside outside the PWD's
home during the Weekly Rest Day.
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The Caregiver hereby declares that he is not a
tenant in the home of the PWD but that he is
there with permission only and that he does
not have any right of any kind whatsoever to
any tenancy in the PWD's home nor shall the
Tenant Protection Law (Consolidated Version)
5732-1972 and/or any other law that may
replace it, apply to the Caregiver or to this
contract.
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The Employer may deduct monthly sums from
the salary of the Caregiver for the
accommodations supplied to the Caregiver
and for related expenses. The sums deducted
shall not exceed the maximum sums set out in
Israeli regulations, in accordance with the
area of the country in which the home of the
PWD is located and the ownership of the
accommodations, as set out in Annex C and as
updated by the Israeli government from time
to time.
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10.

SALARY AND DEDUCTIONS:
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In exchange for carrying out his duties under
this contract, the Employer shall pay the
Caregiver a gross salary of
(which shall not be less than five thousand
eight hundred and eighty Shekels and two
Agorot - 5,880.02 NIS per month which is
the 4/2024) monthly minimum wage in Israel
for full time employment. In case of a change
in the relevant minimum wage in the State of
Israel, the above gross salary shall be revised
and shall not be less than the relevant
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minimum wage in force) (hereinafter: the
salary)
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If the Caregiver is employed on his weekly rest
day or on his holiday (both of which consist of
25 hours) as set out in sections 7 (a) and (b)
above, he shall be entitled to an additional
payment of 150% of his daily salary.
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The salary shall be paid by the end of the
month for which it is paid, and no later than
the 9th day of the following month. If the
parties agree, the Employer may pay the
Caregiver an advance or advances on the
monthly salary, on earlier agreed upon dates,
and the sums advanced shall be deducted
from the salary
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The salary shall be deposited in the
Caregiver's bank account opened in the
Caregiver's name in Israel in which no third
party has rights or power of attorney. After
receipt of the salary deposited in his bank
account, the Caregiver may transfer all or part
of the salary abroad as he desires.
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The Employer may deduct from the salary
obligatory deductions as per Israeli law (such
as Income Tax deductions) which are
transferred by the Employer to the relevant
authority for the Caregiver, advance
payments of salary, and the permitted
deductions as set out in Israeli law and
regulations and in this SEC for
accommodations, related expenses and the
medical insurance. The employer may also
deduct from the monthly salary sums on
account of specific debts owed by the
Caregiver to the Employer, on condition that
the Caregiver agreed in writing in a language
he understands.

072 NINXINE DN 1AV 12wWnn DNNIM- 01101
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Permitted deductions from salary for
accommodations and related expenses,
medical insurance and specific debts as set
out in subsection (e), shall not exceed 25% of
the salary on any given month. In the final
month of employment, the Employer may
deduct from the final salary all outstanding
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debts of the Caregiver, and the 25% limitation
will not apply.
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[IAwN? NN 0M%21wn NI 0'712',NT'D1TI00 NTIN
nian ' %y ,proynn DwA 781W 290nn 7w paan
IN MIN7 NIDA7 TOINN NIXIIN 9 2V NININKRD TIVION

Hinllyahly[h

If the PWD receives a "Caregiving Benefit"
from the Israeli National Insurance Institute
or from other relevant bodies, through a
Caregiving Company, part of the salary and
work conditions of the Caregiver under law
and under this SEC, may be paid directly to
the Caregiver's bank account in Israel on
behalf of the Employer by the responsible
Caregiving Company as per instructions of the
National Insurance Institute or the relevant
body.

nN'01al DNMIL'a "IX'9

11

11.

SEVERANCE PAY AND PENSION:

q0I112 ,NTIAY 'wTIN (6) NY'w DYwWN 290NNY 1NKY?
790n% D7W7 'NINN NN POYNN ,N%VUN |NIXY 10WY
TRV ,1'019 NID1AYZ NANTNN 1¥1 Y1paw '9] DID0
Mx19 1aY 6%-1 N'019 1AV 6.5%) 12.5% %u DI
ITAINY '92,290100 YW 'WTINN 1IDNAN 12w (0N1I'a
NNLanNl 0"IN'AnN AIYN) DNIp'a 1IX'a niRpna
wTIN 22 112y ,1964-T"awn ,(0M1v'9] NNIK O'RNY
290NN DN ,90I111 .79DNN NK P'OUN P'OUNN 12 TWNR
-2"2Wn ,0M10'a MIXI9 pIN 19 2V DI 1IN'aY7 INDT
19 9V WIT1 DIJ0 72 9'0INY7 'RINK N provnin 1963
qQIoN ININ' N7 N21L' N2uUN 12'IXY D'MID0N .AT pin

.NpoYNN Naipn

After the Caregiver has completed six (6)
months of work, in addition to the above
salary, the employer will be responsible to
pay the Caregiver, a sum as set out in the
Pension Extension Order, currently 12.5%
(6.5% for Pension and 6% for Severance Pay)
of the gross monthly salary of the Caregiver as
defined in the Severance Pay Regulations
(Calculation of Severance Pay and Resignation
Which is Considered as Dismissal),5742-1964,
for each month in which the Employer
employs the Caregiver. In addition, if the
Caregiver is eligible for severance pay as per
the Severance Pay Law, 5723-1963, the
Employer shall be responsible for adding any
outstanding sums as per that law. The above
sums shall be paid no later than at the end of
the employment period.

'0VUnNn ,N%un (X) QU0 NN NIKINAIMKN QR 2V .2
TPanN? MIN? NIL1? ToINN NX NININY 'KW1
290NN 1AV 0N 1IXNAa% N'DI19% NIWNan
2nmnn ("pTpan® 2n0%) "t Tauv? T jawna
72w P70 ON,NNIT |9IXA .J'OI72IND NIYA T %Y
V1Y 191 TIV'O NNAN NIYXANA D721wn 29000
NNY KRNI Nann L,n7vun () 10 quoa
DMIWNN 22 0NN 70N NTRPONY? NIRINN
DML' "IX'Al D019 NITPAN 1AW DUYTINND
n7un (N) 9o NN ,NX DPPA L ITRaN [1awnY
[ITP'aN AN ITPAIiNY DMIAoN 72U 2Nt N9
NiwIn  NAXAYW  D'MIR0N DX 7ap' 2avninl

Notwithstanding the provisions of subsection
(a) above, the Employer may instruct the
National Insurance Institute to deposit
monthly pension and severance pay deposits
for the Caregiver into the “Foreign Caregivers
Deposit Fund”(hereinafter: the Fund) held by
PIBA. Similarly, if a portion of the Caregiver's
salary is paid through a Caregiving Company
as set out in section 10 (g) above, that
Company will be responsible for depositing
its appropriate share of the monthly
contributions for pension and severance pay
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NN IN2A'TV INNY7,P1N ' 2V 01122 NINA,|'0172IRN
NATY NY1 N9IVNA NTWA IN ,NINMX? 28!
NIYI? nwAINY nwpa 'a v 781w IR NINMyY
NI NN 29000 DN JTVIN TIVA 'OI173INN
72XIY DID0NN P70 ,)IN M7 |9I8 ININY 12un
NINY 7¥ WTIN 72 112V ['OI72IXN NIWA T2V N2t
v D'WTIN 6 INN7I,NPTNIN 'M72 NpIn M2 ne
AWK 0'DI9 .1712 DIDON NN T'OA! 1T N NINY
V2 121 01121 ,290NN0 NIWHA ,NITPAN ,[1ITp'9?
-1"ywn ,(DN1 0TIV [1ITP'a) DT DTAIY NIRpna
NIL'AN PINAL ['OI22IRN NIWA 2w 09011 ,2016

.1995-n"1wnn (271wn non) mIRN

deposits into the Fund. In such cases,
subsection (a) above will not apply
concerning the sums deposited in the Fund,
and the Caregiver will receive the
accumulated sums from PIBA, less legal
deductions, after leaving Israel permanently,
or at the airport at the time of his permanent
departure from Israel, as per an application
filed to PIBA in a timely manner. If the
Caregiver overstays in Israel illegally, a
portion of the accumulated sum will be
deducted by PIBA for each month of illegal
unjustified overstay, and after 6 months of
such overstay the Caregiver will forfeit the
entire sum. Details concerning the Fund,

deposits,  Caregiver applications and
deductions etc. are as set out in the Foreign
Workers  Regulations (Foreign  Worker

Deposit) 2016, in PIBA procedures, and in the
National Insurance Law (Consolidated
Version), 5755-1995.

[IAWN NIN |ITP'9N 12 N1 1NAIM ,pao 170N |Vn? c. For the avoidance of doubt, it is hereby
21N7 OXNN2 NANNL|'OI22IND NIRA NIP'9a p1a clarified that the Fund is a bank account
PIN2 INITAND D019 P 1K1 ,78WI NIpNYI supervised by PIBA according to Israeli law
JIMNWN NRpnal and regulations, and is not a pension fund as
defined according to Israeli law and
regulations.
NTIAVN DIPNA NIRpwNI I .12 | 12. FOOD AND DRINK IN THE WORKPLACE:
.1212WN 2V NINNN INXY? pao! 29vnn .X | a.  The Caregiver will provide for his own meals
at his own expense.
NAwa 1NJ1 D'a0N 790nn ON ,7'W7 amNn 9 2u .2 | b, Notwithstanding the above, if the Caregiver
[ITA7 77V NIw2a '"wWTINN Nawn p2n 22p7 ,'an Riny agrees in writing in a language he
TIX7 Prounn T Y IN71IWYW 012101098 N2 NINpYNI understands, to receive a portion of his
PIwN MY TR ,NTIAVA DIpRA 29000 %Y Inany monthly salary in the value of food and non-
DIPNA D'DNAY 7R NIRPWAIL [ITA 2w anan/ninn alcoholic drinks paid for by the Employer to be
290nn 2w 'wTINN 1awnn p?n%? awnt nTiavn consumed by the Caregiver in the workplace,
MWV 2V N0 X7 2INKRN wntL (902 niwa ni?wna) then the prevailing/customary market value
2R YTINND DINMN 12w 9w (10%) DrinN of such food and drinks consumed in the
workplace shall be considered part of the
Caregiver's monthly salary (as payment in
kind), and such value shall not exceed ten
percent (10%) of the gross Israeli monthly
minimum wage.
:MIX? Niv1? ToINN .13 | 13. NATIONAL INSURANCE INSTITUTE:
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NiL? ToINA 29VNN ¥ NpPOYNN NK DIWA Provnn
S 7K PINN 'a 2V 0T 0TIV NN 101N 1AV MINY
T2 M PoYNN Y 220 NLIWA ,NTIAV NAINN [ DY
29017 prounn T 2V PAID! N7UN XY DIYNIIN 7W pnun

The Employer shall register the employment of
the Caregiver with the National Insurance
Institute for coverage available to foreign
Caregivers under Israeli Law, specifically, work
accident, bankruptcy of the employer, and
maternity benefits. A copy of the above
registration shall be provided by the Employer to
the Caregiver.

121NN ,NTIAY NAIRNNA ARXIND 790100 7Y NN 2w npna
NIL'AN PINA VIAPI 17¥ DpINN D'WIY7 1IN21W' NID'AN
JNINTN

In case of death of the Caregiver as a result of a
work accident, the insurance benefits shall be paid
to his legal heirs as stated in the National
Insurance Institute Law.

:N0L NINNIN .14

14. AIRLINE EXPENSES:

,NIVI0] NI 9212 ,1%wW N0'LN 0D 1IAY 07Y 290NN
192 7271 ,IN21TNY 28w INITN 2V 21,28 e 1Inarmnn
.(2) 18 qruoa vapw

The Caregiver will pay for his airline tickets,
inclusive of travel insurance, from his country to
Israel, as well as upon his return from Israel to his
country, except as set out in Section 18(b).

:NN12N 'NT.15

15. RECUPERATION PAY:

,N7UN  1Waply NNNN NI'A01 NIMNIT?I 12wH QoA
NIXXINA TAYNN NI9ONNYAN 1272 NaNn 1X7? OXNNAI
MTYY MaY DI7WN 72p7 'Ra1 290100 ,2017, w9131 NR12AN
NIY NN NRI7N2 D720 RINY 'KINA ,poynnn nXIan
19 9V AwIN' AT DIDD .P'OVNN 1AV MIYNIN INTIAY
418) DI7WNN TUINA 78 N2WNN T 2V |2TIV'Y 91VNin

:[70712,(2024 naw?7 101 DI

In addition to the salary and other monetary
entitlements set out above, and as per the
Extension Order Concerning Employer
Contributions for Recuperation and Recreation
Payments, 2017, the Caregiver is entitled to
receive vyearly Recuperation Pay from the
Employer, provided that he has fully completed
his first year of work for the Employer. This sum
is computed at the rate as updated by the Israeli
Government at the time of payment (NIS 418 per
day as of 2024), as follows:

D'N' 5 —NpPoYNn %W NIIWNIN NIWN 1Y X
D'M' 6 — NPOYNN 72V N'WHWAI NMIWN NIWN 1Ay A
D'N' 7 — NPOYNN 7W NIYIMNNI NN NIWN Y- 2

a. For the first year of employment — 5 days

b. For the second and third vyears of
employment- 6 days

c. For the fourth and fifth years of employment
— 7 days

,P'0unNn T U %90nn %Y NIQDI Apoun NI 1Ay
NPOVUNN NIIW 19017 DNNNA AWIN' AN1ANN 'NT 017WN
.N7UN 12110 N2NINN X2 1Wapaw 1a)

For additional years of employment of the
Caregiver by the Employer, the recuperation pay
will be figured according to the number of years
of employment as set out in the above extension
order.

WP MY 0Naon .16

16. CONTACT NUMBERS:

NEAN IN NIZNY 7W NN D'NAN DIUXARD WD 1IN et
IN P'OUNNI 29000 2 MITT |9IN2 NN X7 TWN NIRITN
.'OUNN DULN A1X)

The following may be contacted in case of
questions or filing of complaints which have not
been resolved amicably between the Caregiver
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and the Employer or the

representative.

Employer’s

niYa %¥ Ninan Tpin — DT TIV'0 TV 11y
:['0I721XN
1-700-707-889

290NN NN YW 2RI NNMawN
YN 2Xawa DT 0TV DT 2V namnn

IN ,74-7696161 IN 0506290758 :nTIAun
ForeignR@Labor.gov.il :"1MLPIN INIT NIVXAN]

a. For Foreign Caregivers - the PIBA Call Center:
1-700-707-889.

b. The Caregiver's relevant Embassy in Israel.

c. The Commissioner for Foreign Worker's
rights in the Israeli Ministry of Labor:

d. 0506290758 or 074-7696161, or email:

ForeignR@Ilabor.gov.il

:0'21000 21w .17 | 17. DISPUTE RESOLUTION:
MIYNNY? 219V QWK 11000 72 W7 NNN' DTN WX | a.  The Parties shall endeavor to resolve any
.D'NITT D'WXANL DT 'DITIDO NTIN DIYY NIApUA dispute that may arise from the
implementation of this SEC by amicable
means.
SLJI0J0N NN MITT QINA AWM INYXI K7 DTN DR A | b, If the parties fail to amicably settle the
D'MYANN D'TV0ON N73p7 NNa? o'Nwl DTINN dispute, the parties may resort to available
2V 78XW N2'TR W DAWNN 'M2AY7 |"Vn NN NIanYI remedies and refer the matter to the Courts
.D'NNNN INIWN PIN OXNNA 1AW NIN of the State of Israel to be resolved in
accordance with applicable Israeli law.
N'22INN NAWA NOIDN,NIOWA A NMMO 2w mpna A | c. In case of disagreement between the
A"NNN NOIRN N AT ATIN 7w languages, the English language version of the
contract shall prevail.
:NT21n? nawn .18 | 18. REPATRIATION:
NIA'01 IN |ION ,NANN YA N'TN N0 2w mMpna X | a. In case of imminent danger due to war,
7'20 VI'D 190! INYLA A1 IN P'0UNN ,NNNK NINIT calamity, or other similar circumstances, the
DN .[N DK AN DIpN?7 DIpM "1'w 2212 ,290n% Employer or his representative shall provide
NYDLN AX] IN P'OYNN LN 21W7 DY72NN 290NN reasonable assistance to the caregiver,
.10 VI'D pao? 1I7Thwe including relocation to safe sites if possible. If
the Caregiver decides to return to his country,
the Employer or his representative shall
endeavor to provide reasonable assistance.
QUXN WX 290NN 2w RI9IN NN Noia . | b, The medical insurance policy of the caregiver,

2v 1N2'TN2 MIThn 'A7 NIXN 212N ,'2 N9o1
29010N 7190 122N 'NI91 2X¥N 7Y NIpna 2aonn
DI7YN 10 N L,INPOVN NK 1'wnin? 22100 'M71%

.N0'LN '9MUN

to be attached as Annex B, shall contain
provisions on repatriation of the Caregiver in
the event of a medical condition which
renders the caregiver incapable of continuing
his employment, covering payment of airfare.
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'DITIVO NTIN NAIPN 17NN 29DNN NIN Y MpRPA A
Yap'Yy Nn% DRNNA N 29000 Nan 7w nihwn Nt
ANI9IN NIv1AN NO'7191

c. Inthe event of death of Caregiver during the
term of this SEC, shipment of Caregiver’s
remains shall be as set out in the medical
insurance policy.

:NTIND DN 129% npovn DI'o .19

19. PRE-TERMINATION:

NTIAVN 'PIN 19 2V 790NN 112V NANIY DIRINA VIS 1920
DI'D? NA'ON NIXK 1'ADN7 provnnn nawnTa |21 78w
290NN NN N7'PYI NTINN DIN 1197 TVIMN Npovnn
T 72 ,Npoyunn 2w DTpIN DI'D '2A? nb7Nn N7ap 199
NYUW INK7,IN3IpN DIN JIRN 1297 NTINN NN D107 'K
1% DINA 'DITILON NTINN NINTIN DR YUXA? MAKRI D |1'01
YITIN '90 ,WUNIN NATRIN N'PIN NUTIN N1'0N 1NNYI
DPNA YNNI YIN WITI) 28I NN 2w 070011 0'pIina

(n17%unin v

Without prejudice to the accrued benefits of the
Caregiver under Israeli Labour Law, as well as the
requirement for the Employer to explain the
reason for the intended pre-termination and
consider the response of the Caregiver before
deciding upon the pre-termination, either party
may pre-terminate the contract after having made
a genuine and sincere attempt to carry out the
provisions of the SEC in good faith and after giving
legal prior written notice as required by Israeli
laws and procedures (required except in cases of
abuse).

127 T MIYpN

20. COMMUNICATION AND PASSPORT:

wIn'y NIWY21 p'TNn? 290nnn van' X7 p'ounn X
%V ,0NNN MIYPN 'WXARL IN 17170 (19701 120
.290nn 2w niawn

a. The Employer shall not prevent the Caregiver
from having and reasonably using cellular
phones or other means of communication, at
the Caregiver’s expense.

J2IXT7 TIA12 29000 7Y 2IDTA PR N p'ovnn A

b. The Employer shall not withhold the

Caregiver’s passport against his will.

:lawn v niYwn/ninnn .21

21. LOANS/PAYMENT ON ACCOUNT:

2v nin/nixn?n 22 ,(n) 10 o nIKIMmN vna? an
aN21 1IN’ ,01%2 0'NI0IN D'NIZWNI P'ovnn 971 2avnn
.['an 1T TN nawal

Without derogating from the provisions of Section
10(e), any loans/debts of the Caregiver from the
Employer and payments thereof in a manner
agreed upon, shall be in writing and in a language
that the Caregiver understands.

JNINNR NIRIN

22. OTHER PROVISIONS:

NTIAVN NP2NAY7 VITIT 29000 2w YInn NIV'0l X
YIN2 NIY'01] 'OUNY 9I10X'Y 197 N1 TN NNMawa
'oUNNY Njpna NeNIT INTAY 222 NNTE YIRY?
7'0UNN ,YINT YINY NIVI01A INIK N2 29000 vAIT
,790NN 112V DT NAWNA VI'DI NIV'D] NID'A 90!
[1Awn 2V (NT1-102'R) 282 wTNR N0 NTE7710
.'ounn

a. Foreign Travels: The Caregiver should notify
the labor section of his country's embassy in
Israel before joining the Employer in foreign
travels, as per his country's requirements . In
case the Employer requires that the caregiver
accompany him in foreign travels, the
Employer shall provide travel insurance and
visa assistance for the Caregiver, including re-
entry visa to Israel, at the Employer's
expense.
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UX17 D'N'I0N D'TIXN NPIN NRANNN/TTA TR A
712N |91 NT'DITIVO NTIN 19 2V DAMIMAYNNN NN
LN 1 ,10IK TWR IR PINY DRNNA PN
72,NTqW0 7Y N1an 7w npna .nTivn INNIZ72unn
J2NIW PIN IWAPIY NIANN NN 727 'Nw1 TN

b. Mutual Respect/ Lawful Behavior: The
Parties agree to carry out their obligations
under this SEC in a respectful and lawful
manner in accordance with Israeli Law which
prohibits inter alia, abuse and harassment. In
case of violation of this section, each party
may have recourse to the protections set out
in Israeli Law.

NUTINN NN 927NN AT 'DITIDO DTN :TAW? AVTIN .2

TAIV? NYTIN PIN? DRNNA INTIAY 'KIN 2V TAIY7

N722p1 I 201 NTIAY 'NIN) NTIAYY  TRving
.I'mnpni 2002-1"ownn ,(NTIAY?

c. Notice of employment conditions: This SEC
replaces the Employment Conditions Notice
in accordance with the Notification of
Employee and Candidate (Employment
Conditions and Procedure for Selection and
Admission to Work) 5762-2002, law and

regulations.
:0"1'w N2 .23 | 23. NO ALTERATION:
P'TY |9INQ DT ATINA ARIN QR 9'27N07 IX N2 ,N1w7 'R | No provisions of this contract shall be altered,
.0'TT¥N TNXY? | amended or substituted in a way that is

detrimental to either Party.

7Y NINIINN 72 DX 12201 INPY INKR7 ,00T7T8D N1
2V NN71 072 %V ,'wainn DAIXIA ,NNTA 0NN AT ATIN
,AT JN0oN1  0OM7nnn NNwpNanl 0NN % o7

.DN'MINMN NIVXAN]

In witness whereof, the parties having read and
understood all the provisions of this contract
hereby freely manifest their full acceptance of
terms, conditions and conveyance embodied
herein, by their respective signatures.

/ / NINN
Date: / /
p'ounn nn'nn Signature of Employer
/ / NN Date: / /
avnn nn'nn Signature of Caregiver
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INTA D'OIXND

Attached:

NpPOVYNN 7w DITNIM D'NINI DX IR -'N QD)

IWNKI) —|'2n 790NNY N9WA X191 NIL'A NI -2 N9D)
TV qQIIND --- 28w 290100 NVan 1297 DNN NTiNn
(78w12 29000 NYAN INN? prounin

DUYTIN NIYAINAIN 1212-'A N90)

PoUNNY NIpNA 917 W -NIDANDION IX PNYUN -'T N90)
7910NN ¥ DI9NDIANI W'N T VU NINNN

Annex A — Description of special needs and
conditions of employment

Annex B — Medical Insurance Policy in a language
the Caregiver understands — (when the contract is
signed before arrival of the Caregiver in Israel ---
to be attached by Employer after arrival of the
Caregiver in Israel)

Annex C — Obligatory and Permitted Monthly
Deductions

Annex D — Copy of Guardianship Order — to be
attached when the Employer is the court
appointed Guardian of the PWD




